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(S') "^ tnrr 3 ^wrm (i) % ^enfar ^^ ui h 1 » i •fqr arfir^f i 

(■^5) ‘‘wen^m^T^F’’w^'5BT%'®rHT 3Tf»T^11 

(^) “rset ^nl>™T[” ^ 3#-raiR4f % rtr^ sreq^ % ^ntr^ ■^’ arwr^iT ^ T^^;^ | [^ T7^ artwit 

3lM^t I 

(^) (T5!T%) ^r-^-fif-^; 

(■?3r) ^ *ti4’qi'0 "^il^ 

(tT) we Tnfv^^Rt'ERI 3IFFft^ 31^^^ "qr 3T^; 

(R) ^ %^RrTRf^OT'R ■softer ^Tf3P7fl41 
(Z) “ MRi?lf«Eit" ^ 3[V{ TiT, R[^ ^ ^ aif^ 11 

(z) “«h4RRV’^ hf%^H aCRf) (2) aik (3) k'ktTp^Tr^3|[^-5^ 
kk Rik’^iff kt ■^irkraIf, r4'i=t)l k^iy. afFRiktk spr H'id4l rI '^rr Et■f i 

(^) “■'TfkiK" k arfwft RT ^ ■sf 4^ RTTf t) alk 

arfi-TOTk RT °F4^ i d ^ ^ WT, RTnr-'Pm, rtI aik ^ m apfwT f, arfktrr 

kp^ 3i<n'Sn iRkr^ k ''JR^ hRi/Rc4I W i 

( 15 ) " arkTOik” k kpRiE 3(Ri)(i) k T? kk kskr r) reti: kr^ iHitRUi RknRi^i 

(R) “kiin”k grkiR ^ Mfkik« [kt % kpkt rftT rf|rt!, kmWwii k) 'flTPk krlrnk mn% 

k RT%cT kpRT ^ krft kwTET k akksFTk ri '^m^k eRi mkw wtt fspRi ^nk rm mpr arfkkct 
ii 

(E) ‘'kk^’'kk^ kRT^mil miRPkm arf’kmki 
(54) ‘‘wk5wki^''kkR7akE ^cfkT3k'Hk5% kk 

(E) '‘mksRi?R^''k3i’4pi'^fpkmkfmmfkMmR3TRRRrPF'^RPTT3kkRmi, Tn^RJik^km-nkr amrak 
kRR’pfr, arkkm^i 

wzjra-ji 

3tfi(i*(Rkl' 3lkRvk^iTfkkRTRkkFrpiT, tk^fkR, tmkt^rr akrkRT’akTfRifkr 
3. aifkgnfkk aUkRik'^m' ^ RkfoKRn; 

(■sfT) % 'mrnprfmt -kkRk^nkkf ■mkpRi^RK q'il'^n kiPF ^I'pii 

(1) atfk^irk k^k 

( 1 ) m^ri-1 
(ll) -t-ShH-lI 
(iij) mii^-iii 

fmkr kd 'T H R % RkR k wpm rrr tTtt 
(1) arf'^iwr 



['im III—VTW : 3TTrmTr>i ■( 

(«) TmsT ■Jratw 

(iii) ^ 

(IV) qfy.'d 

sftT'^ ar^’^TTWr aik'TC^, Pl^Vl^h 

^1 

(2) TrqF-^ 

3T»3f?^fvTfw-w-'<3^iMl, %f^rp-3?T^j;ff=Tfw 3% 3?^ 

H'J-'E.d 6KI 'HWR % '^tl(;J»lli^1 ''TT fc'HI I 

(3) Tnji5‘-7r3T«lhTW’?l^ 

on4'lKl, ■•§l5q<-37F-'H^¥l®IIP*t), ’’7^- 

qi4qi<], 3^tT ^hI 3i<^ ^pJlqi, Pi^viqi M'-iscl fiKI ^'iVn ■‘H^qiK % 

Ccr) ■537 IqPiqM -^rFft ’ll 3T«f "d^f d'Trqi '^TnjTTT % Itttj; 3#^fihiR4f ^ % 7:r')fr 

-qr 7T ■'ws? ■^' #n 3rl%T 11 

4. 3TTOPft 

^ 'WH^' Tf %fft yRi^d 'to ^ vt, stkw an j^sjil' % afr's^f^fN, ^ ttr^- ttcr 

Pi^^iqi H“5d SKI 'q|<) Pqiu 'iim, f^FRfl n^rSfiK: '^T^T^T nRH^Tfir Pih<I^ % rd”, F'^bKl oqfqfl fcirMqFlq *-iq'l 

3T#TT«T 60 ^ sT^rffer^ 7n;4 3iV?/^ sitto "m ■Mtfsm to ■^ttot f ; 

■qr5 TO fn;®l aflw sFroft toto 'n: Pi^RKP-ii 'toItot% wTTi ^ ^ di^'Fl i 

s. ^ ^ ^i Pi*inw 

( 1 ) 'flfTOlfTqf % TOTtT artTOT fi<jlTO -SUfTORl tWi I TO^dlR^I’ % TOTWTO3 R^Rtfl MTOTTt ^ : 

■TO^ TO 1% ■'Tf^ TOTTO^TOT % To ^ ^ TO# d ■^, TTt toM# % ■^'3T?3Iia f#lTO Mto# #TT I 

( 2 ) f^ 1#fTOlt'W toH 4-Ef-^reiT TO^TO % 3##m # TO 29 % ar^TO TOTO TOT TOTTT TO 

fdrof % 3T^#TOr^l 

(3 j f^ TO ?TO TOT^ TOT^I frgfTO -qr ■q?#) arfTO# sflr toFtoF ^ tot ^*tt fd^tfor -qr totottot Mtow 

■SrrfTOTOlFl 7TOTOT CfTOTOT) qTOI TO TO^TT TOdT TOTOTO"?FTT! 

(, 4 ) (1) 3T#rlT—#T TO^ 'Ft o'-ifqti, 

(■^) froft # TOfro ■%'JTTET ftro ■qr f^nro to% to tok frorr t, ■frorot toF/^ ^rtfro ■^, 

31 TOT 

() frord 'TOfT/qfrT % dlfqa #I '*fl', fTOit toFto ^ '3TT’’4 Ftotf IViki "qr ■f^ror toF to "tor Fkiki 

TOTT TO TO frolTO ■frqn "qro toI pI'M : 

TOT?! TO 'iTO ^ fR^fro Tjrf^ ttoFt tot tot ^ fro F# froro ■# ■^qfro tt ■'-n fTOTF ^ arro rtotr to ttoi IVIr 

Rt 'TOrofTT 3T#R 'Ft afR to 1to rmr tort 'i^ arot toto: hI t, ttI 'to fwr % Trrofd R < 'rtott f i 

( ii )#WT 

RTO Rrt 'R afTOTt totoI frojfTO 'to arf^irorFI ■rt 'toFtoT arj^jRl n % ar^TO arrofl '^rt^to RrofFr % # "R* tro 

RiM'jn 'TOipr totot I 

6. #WR3#'># 

Mtor 3 R aRK-ff rr a fTOft ■qt to^ ■R' fWF ^ to to fagro 3#TOrrt to to^toFI 'TOT ■#totot, 'h% afR "gfeRT tot 

■TOTTO ^RT frfro, ^ Hf^TfWT ^ TOR 17 rFI TOTTOR ( 1 ) "^ 3RTOfR '^toRt TOTOK IRR RRR-RTOT TO 'NR^-lffTO toI TOTH I 

7. IFTTO^RTW 

RTO R ■fTOTTOT fTORT '4t toNr toF TOT ftn RR RgfTOT % TORTR TO fTOTTOTl' TTcj TORf TO argRR 'fTOTOT '41 TO TO 
TO fro 'TOTTO frroF TORT TO RtoF 'IrTOT R RTTOR fTOft : 
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^ % ■Rfr ^ ^ % 3T1TT^-=T R t, Tit 'R?' ^ f^T sfh: 'Tfl ¥1^1 Wl ^ Rm 

Wf I 


8.-qf^8EfT 

(0 'RfRTTtt'i^I'«Tf^aT^T%fhnTltRtWRTT^, 

3TRfR % ffn ^ 'Hoi'll I 

(II) arP-rard ■rr 4 % 7%^-l if r^ rt r^^Err °h4t^iO t;^ tt 4 R?t 3Ed%i % RfiRNsn Rt 

RTfRTrfl 'Em RFPt ^ SREiRT R?I 3Rffel %■ -Rite RIT TT^RT I 

(III) TRJTR ■J%1R R REERE aifRRTft r 4 Rit 3TRfR % fElR; RfMw RT T^, 1%^ PiypRE R i Pi^IirI ERI W. R^ ^ 
3T=TfRRT Tit RRIr % %T RETRT RU RVrT 1 


(iv)(RT) fPrfR#R RT RREW wf ■^' fTj^ rr^r'A ttr^ TTtf sTREt % fEm RfHtw RI T^RT, PrE Pl^fRE 
RTfRRTit ERT ■^5; ^ STRfRR^ Tit STRftl % fwi, RRTRT RE RsErT I 

(13) 3fRlR?«T <HR‘i Rn RRpRRt "fePlRflR TTorf l=h>Hl RE RI R^ERR fRlE El Hp14 RTI 31RtR ffRn HpqllRf 
Rl 1^, f^ Piy'pM RlfRRTd ERT #1 R^ RRfRRT Rit RRfV % fElT RRIRT RE TTRiRT I 


(v ) tWt Rp^RTd RT RRpRRt % RTREt if RfMaiT R^f RREr, RR% ERI Tlf R^ aTRlRiTR Rff RTRT ERf RT Pl(j,fa l 
RlfRREPt Rff TIR ER STrIr % T^hpT RRRR RRiffR^ITER 3TREElRTTRr RT arj^R #RTRf % aTRl R^ RE R ^ .iil I 


9. 


(I) RfE PlijPwi RTPiRRff Rff TTR if, ftRlf 3TfRRiRf RT RR^RTTf ETRRf RfpRfW REETSTRRT ^■^TEfRR'Rt'ifT, iftRR 
-RftTRETt RT R)4 rr1 RtT RTf ■^' TRTRf RR f^TRT RTETE I 

(II) RfE rIMw Rif R^ R^ 3TRftT, RfE Rif^ ■^, TTfFE RflRfw Rif 'RRfR % iJfTR, fi^^pRE RTfRREft Rif RE RR Irt 
R fRRTTff RT Ri4rk 1 ERE RE RT iRl4fRRRT % f^. ER^ REf t, Rf . 

(Rl) RfRf4^f^RRgrfRRiT^RT Ri4R r^%REE^R( RRRlf-^W'TTRIR ^I^ RERffeRERiT RRRTRR%RR5 Ti4'tTRT 
R#f RE %E ^ RRTRT Rif RE TTRlEf f I 

(13) fRl Rif MCf ' HE %T3; RT^ f%4f ElfiTRETf RT R i 4r I T) % RETT^ '4, Ri4 TWf RE RT U TRI rPHe RE RRIET t, 

fRTRir Rif REERE fRTRT RRT RT I 

10. Rtf^TT EIR ^'SiT etil «h|(ri 

(1 ) (Rl) ^ Rf srfRRETf RT R)4 rk 1 RfRTTf RT Rt 4 RETf R TlR^ RT ERTRRR ^ % RRR EEEf % RR i"' fRijfRE 
RTfRRErf Rlt fErffSTE RTR 4"' ’Jpt RffSR fER f4ll 4"R) 4 'STRTf RfRljf 'I?-! tsls R%RT I 

(13) -ilfiR Rif 3f4f*EE STRfR ER RRET EEff ;— 

(I) fRllff srfRRETf 4l RTR4 4 ifET R#f, 44 

(II) f4Ti4 ri4rt4 % rtr 4 4 RRT R4f41 

(R) fRRTf 5rfRRE4 RT Ri4rt 4 EIR ^-f4fTRR (l )(13) %7 '4R4lRTRrr4, 'jif^RlRif fEtERffl Rl RR 4, RRR 3T4fETE 
Rffer Rif RRfr % TRRI 4 eR % RTIRT TRIR re »fTETR RRRT EtRT I 

( 2) TR-fRfERH (1)4 3TEf4N fRl4f r4t^ RTE % 4f4 4f •d4RRE4 RT Ri4Rlft, %RRl IRRE ‘iTJEEirpTRl 
R/|4Rlff'RT nPRE 4, fr^iRE RrfRREff % PiPan 'i'^fl,4ltiH Rl fRET 4 ri Rif 4 rT "WEE Rjif RRIRT 31*’1RT TRTRRR RET E RRiRT 44 
^ ^ ij ll llPlRi ■itil4Rl[f/4 4'T^RTRR^l^nR 44 3TfaRlT4RTRl4RT4ETTTf^ RRT ^RTRRR RE REE RfRTfeRERERlRRTRfREfTffRT, 
■RR ERl r 4 RflfR MifRRilO EITT i4fRET R RR PERT RET^ 1 

4M*^Ri<RT 

RfEfRl4f RfRRE4RTRl4RT4Rif PEMfRE RR fRRT RRT t4 RT r4 RE RETR REt 4 RE RE^ RffeR ^5n4 fRRT RRT RT fRl RR% 
pREEI ^ jyi l RpERi RE^RrftRT RRT R Rif RTE, Ef ROT RTfRRlT4 ERI rPot BTt4RT RtPtE fRlE RTTR ERl ER pRfRRR Rl RRERR ^ 
4 tr RR a44RlT4 RT Ri4rt 4 % fRRIE OTJRTRIrRI REifRTfERf RE ^fRE RTRT RETJRTI 
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11 . 

(l)(l) ^ 'Tt' 3 Tr»T^’JTT^ 4 -«IKl ; 

■qr^^% 3T»3TeT, '5 it 4‘'5^ Mv^^-r^rftqq (2; 4f ■qqtw■qfqfn^ rqi+iifivi fw,^qr, 

hi|=fq^'qi^ 3Tfqqq4^ '4 t4’-.jk 1 q^I 55 wg'^Tt4%'5fTC’qT'^‘4 3oq4q4^‘4qT'7q"j44%qK, qrl 4tqrqti4, 

fqqft qt "qqq qq ■qq^TT t; 

qrqi^ qp qt % ■^q ^-ftfqqq % wq fqqit qt •qf’-iqTRt qr qqfqqt qit qq ■trqr ^rqrfq^ q^ 1qqT qrnqi, qq qq^ % 
qfqqiid % HiHt^ '4 qiq qrq 41 h qfl4 qi^ 3i^ qrtfqrrt % qmH 4 Tiqrqqtq qp4l InHai q qlf4q q "4 f^qr qrn^ qr "Wt 
qftqRl qr qrtfqrri- qt qq% q^ 'Srfqqqt ^ qiq^ '4 #t qi^t4 % qqm 'jftr qqfqrft % qiqT^ 4^' qqr q4)q % qrm qTO% 

q ifl q|ll : 


qq^qFqtfqqq-fqfqqq(2) 4fqqq^qTqqTq%3i^qR3TqqsiT%3Ti4?T'4 aif^iqiftqr4)4qul 3Trt?rtqnqn4 
% Tiq qFt4 % qtiH ai’qiq % fq^q % fqqs 44^ q^ fqrt^nr ar’qiqqq qw t #i: 44 T sr^qr^qq f4qr4 qr 414 4tq qFt4 qtt 
3Tqfq%4r7Rfq4q4qiiqrFT4t4qFf44q74nTt f4T3TeqfsTiOTf4qiqqrq4?T'qi4ifqq q^ft, ^qrq^^'qqfqq arfqqqfrqi 
qqfqRt F^I 4 q^M qq f4qi 'JIIij'iI, 44 fq)" ■qtqfS 4 41^ 'JTTF?! FT q fFqT Ft I 

( 2 ) q«q^ qT4 % qqr 4 qq Ftq -qrqft irqr 441 tq^q ’Trfrw qfqfq qq qqq q^qr, 4t qj^ ■'jqrw q4qr fqr 
qq-fqfqqq (i) % aq^qq fqqft irfqqqd qr qqfqqt q4 4qrfq»5q qq f^qr qnqi qrfFq qr qT4 1 qF qfqfq qiqqf 44 qrfqqqfr qr 
qqNn4 % qrq^ '^ft qqq-qqq qr ■gqO'fqr q44t afk arKro qq f4qq% q44t i 

qqq^^Fiwr 

Fq fqfqqq % qqtqq % fTqrT qp- arfqqqrt qr qqfqi4, fjrqqit qrq-fqfq qFt4 qft qF# ni(tqi Ft, arf^qrftFT qft 
44 qT4 qF^t % fqT?4 qFt4 % 3TTf4r4 f4i 4qTf4fq Ftqr I qft 3rfqqn4qTq4qi4%4^qTF%44FTFF4fFqq?t4TFqqfqiqt 
3qq Iqq aTfqqrftcTT q4 3 tt^ ■'jrt qq^r 4, qF ^q qFl4 4) arfqrq fq-i 4qTf4jq Ftqr i 


3qSElR-3 


4^(7-4:571^, c(4<wtfi, 544=44 ii;4 yqiT54q 

12. 451-14571^ 


445 i?q 3q4q7 arfqqFft qr qqNrT4 % q4q 4 447 siq qqq-qqq qt fq^tfer f47rT tto qr TJtrrqf qr 4qT-14^14 fqqfftn 

qqq 4 qsn qrri’.qi 44 qqq’ fqqtfqr qTqqFrt ■f¥4F 1441 

13. qft^qr 


Cl) -^qrqq-f^fqqq (3), { 4 ), (s) 44 (6), 4? qqqqfqqrqt4 ^ qqq-qqqqr ^54 fqTn qq f44t qq Hi4fq4'4’ % 
qeqqtq aTfqqrrq qr qiqqKl % y 4q7 qqq % fqnt yiqr qri'vsiii qjfqqf qqr qq4 47 sqq^F qq4-qK Fifqqf qirqT i 

(11) FH qfqqqr fjf4qf q4 447 'Sirr fqqffrq f47Ti -mj ^rqqqqf qi ■gqflw q4 qiu'tl qq qqt amqq fqTqr qrtqrT qqr f^t 
aTfqqTTftqf qi q74qTftqf, #qT qf Hiqqri 4, 47 qtq qftqifFm fqTqr qrqqr i 


Cm) (q7) fqTqtqq^qrqrrqqTq^ q4^ 3TfqqTi4qTq74qT4q7iqf4qqTq7rqqqTTRqT7Tf ■7TT4TTqqTq4OTqfrfqqfqq 
qtt 711415 47 qqr4 4 qft qnrrqf i 

CT5) T3qq^qqnqT4?Rqiq4qqTq4qTf4iqKqi445T 34qq7q4=TF 3TfqqTT4qTq74qr44, qFT^qqTtqrqq; 

qTt qqqr^qqrt f^^ fq?qF4 47qq4 4 hhhh 4’ Tsqqrt qf43FT 47qqc44* qrf urrqqti 

cq) qi444’'jt4T4qq4qi4FqqTq4'qqTq4qTfqqiKqi4FtqrqTfqq7qi4=qF3Tfqq7i4qTq745[44, qFiqqqTf 

qfqqm qq4 4tq7 qF4 47 qq4 qi qqqqH, ^iqr qf qiqqqFf, 4F7q^44' f^qffer qft 'Unt.qt i 
Cn') 4t 4qa4qqTr4qTWi5Tqq=qq)fqq4qiqtq, qifefqiqTqffqqFT, ^f4)‘iqqiq,q^Rittil47f4'ii'^29 3 t4^, 

1980 %qq qiWCTP’ 2/17/79-3711. 3711, qf. Sill qftqrfeiq44ffqq 4a'iqi'll"qrt 447 5Ri aiHani 'Jii^ qff niOrs q4 44i qft ^ql 4" 

4, wmqq^qq4q4i|7w4*73qq4qf43mq4qqqTFqFTFq7rqTiqTTf47qqt 4q a7f4qn4 afWqr tligiqiii awicilH qfh^ 
^j777i7qqTfi^4t^f=rTi4q7f4stq74#t,qFi4f47qiq;ii47fFqiq7 22 qTTq4, i99i 47qq4i5TT 11-3/90-3711.aqi-qf. (i)44tq7 
qF4 qfr^4q4qr 47Hqiq47 arqijfq 37 t 4 qi4 arfqqTifiqt' qr qi^qifiq) qrf qqqr qR'>3ai q ^i 
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(V) ^n*i+in ^'wf gy. FWR tiR^oni "mr ‘ci4'i % 

'^EFI "3^1^ ^TFiftn I ^kISsTT % Cl pci r^vij, TT 3Tf*H'=fiiO =ti4'^i<l 4^'+) 

^ 3i|iii(cn Ron '*iic[ lit ^ Ol-flo ^ ®m4hR VIC^I '5fI SKlftiW ^■'ft % ffFI STHpufT^ 3T^ 

^ ftm ^ 3^»a^f^^^^f WTI w 1^fni TI3T^’% ^ 

14. i^t=rf?r 

^ ^ '*in{‘(1 'illi 4ii^ 'fl 3TfRot>]^[ '=ti4-qi<l PtiRI ff(i'f ^ H<i1~iRi % Riy, sfRi^jir- 

til'll '*fiT <H*tinl : 

ar fijtMRiif •qr y4 ~ ^4 T ft qt ' ^ arfiiRm ^ tro 29 % t^rn; ttt^ 

% aiiJRK ^ I 

15. 

'^nRt\tl yq*! ■m■^^ pwr^iiih'~i ■i^m ^ qii4 % Rm, Ri'^=w Rdmi th 

■qr w ”3^ ■^TT'f "^ir ^(iqRH '^‘ ^sTPftqOT ■feiit ftftrv 3mfq -m 3r^«n -qf^tiq ■^' % ar'iq^ ■^, qw 

whm-^ wt ■qii^ "qi qfttftw ■Rqq qwrqffq ■^n Ftq^m 11 

3IHira-4 

3IW<U|, 31^9IHR13;g 3FftH 

16. f^3rfM^iff ' 4,;fT4 i (l ^^^'$inpr 

in^3TRl*PRt'RT'Jfv4nRt'>|qf^ 4ujq,|(^q; aifliqqfI-qi^q;4^'#rTT #I IFITq'qTl Jllii,<fl qqiTqiT 

Tq^fi ■qjRlqK ■^' 3R ■=qfei "qr eqRwiqX ■:qiq-ft4q, RfkhI ■qr Rmq ■^’ ion qqr i?r % fq^wjfiK ^wn 
FiH qr Tryrqqt I 

17. 

^ qq i p^q ; aifferefn^ qr qi4qRt Tf RiRiqqf arjRR qipt alR ^qqn ar^qiPiq q^ qqi "3^ eqRw qr ■aqRiqqt 
wr-wi m ft[q qq q4t air^' ijq qq 4)- q^Vw, ■^-'Mq, fqqiHt qr Rmq 4 tr qqr ^ i 

18. Tf>tF tiqd r *I4HI Ha ^ W 

g rfaqqft qi q qjqid 3 Tq 4 w^’ qqqf % hrmIi' % qqq 4 qtqqtqqr qqir iitr ark qwiq qr 

3TqqTO qq 'iln ^^ q irfikr q^ ■^jqqr q^t qpqn % ■sqfqq qr % fqqkl qqkqrft qr qq qqr qqjq qik qkqr, qrq qqr 

qF ■^qjfqqr qr 31^ qifkqrq ^ qq^ % %T qi^ 3 ^ qt qrq qq; ■34 qfTM jqfqqqrt ^ 3iqqT qqRq tf q^ ^ ^ 
kr feq q q^ qmi i ^ ijfkq qq4 % %t 3; iR^tq) qqfqkt si^q^ q. i 4 q^r qTrq qkm i 

19. ofqt-RsR *h( 

qqH qrfkqqit qr q4 qi d qit 4g| i jH i i r;rd ipi f^gr^ qknr #r ^ qq feq q^ % Rtf qkqr qqr 

qrqRt sifkqqRqf, -iJfqr % qnrqf % Tnq ^ fksrTxpq <-qpT^i 

20. 3IIR[ "^iT qVltlET 

qrt^ 4t srfkqqft qr r^tiq i O wq qrfkqqft '^q^f^q % Iqqi ■fq? % qqqf % 'qqq k’ qr kfekr qi TPPjtq 3i4q 
%fTqnq^t^4t^q^^q?k'^ 4^ % ftqr qiqi^ qr ^qrqqkt qn qikqfqqv qr aqiRm qqt qkqr, ^ qqqi^ 

qrqqfi sjqqn 4 qq^ sifkqqt 4 i 

21. 3lftiqntqT^Iikartt^W‘^'itWrqT15^^RTq «^c,^|q^^■Sf qPTq#^ 

^ HlgTRT^qTqqfqTdqwqTfkJSTft^Tkqqid^lkq^ qlqTFffRtiqiqqnq, qqqqqrqqqkqq, qi^ q^r 
qqqqkft iP qr 3T^krfqq>, q^tq^qqi, qq^'RiqsT^qqTqTqq^qkqT: 

qqg qrfkqiRt qr qqfqift ^ q^ift % Rnr fqqft qmrfqqT qr qkqrq ^iwr qq jjpkrfqqr qqk qqqi qilkftqqT, 
wqr, qqqqrfkq^, qk^k^, qi^qi ari^qr qrqif^ q^ qq qrqrfrqqr qqk tfi ^4 % qpt qq 

Rr'TqqTqqfqqqkTqtqqqqf^q^t^qTqTqq^: 

qR^qFqlftTqqqqkqitqinqqk'qi^f^qT^qqqiqq^qR^qk^ qrfqqqk qrn ttp 
[ f^qr qrn I 
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(i) f'ib^l «imK^r^tvwl wf 

TTsfqt ^ T?^T4t i ^ iJTTOT W4'^7!7n % 4t ^VlT I 

(11) 4^ yjl'-Hl "m "tiHlvn "sit MR«m % 1%4t % wiifiif^ 4' '^r Ti^ti % wir 4^ 

RfRRn % ^ Rlt ^ ^ kfRRR Rir R?TT I 

(ill) Ritlf RT wNiTT)R f)■RJjrt %f^RT 'R'T^ arfRRnfw■^fiTt^ RH% 1%5(TR, 14^1^T^ 

^RT 3T=RRRRt%, arfRfWT, 1956 ( 1956 1) RT di^HH'!! IPfTT ftlRl ar^ Rrp;p % RRH gRlfiHIT 

■^, aT'’RTT RTfi>Tf>«rR7 h'hIji-i)' % f^Ttit fR^fiKt RfRfit % TTRltR RT lIRR 4 RFI f^TT : 

^RRTR) RT =1i4-c|k' 1 41^15^ Slftlfwi, 1912 (1912 RTF 2) R1 flWR'1 TRpr fRRit 3Rq RFP)R % 3l4N 
f’lfRit'^ HP=1 )k 1 Rf4fn %, ^ <r'Jl'l^1«h<>'l rM^RR, i860 (i860 R1T21 ) R1 cTtRiTR IR^f Wr % 31^^ 

<fjl^1'Jin RT fRRft ^ifw RT RTtWTt Rf4fH % yq4-1 RI TTT^I 4 RFT TT^fFin t I 

(IV) orfv^nff RT =t.4^[(l RtRtT 3nf4^ir4 Ript % fe4f 7 :ifW^ isqf^ r f^n 

3R14 ^ 4611 tjtt fsf^TTl RHR % ^ RTRT W^fl+K R^TTT I 

22. stfijehi'O '?1T ^4'oll4 ’5iT 3T^lTf4 f4n* R<ll SRJRftsriT R?!t 6^'ll ^ 4" ^ R ^iTRT 

(1) ^ Rt arfR^iKt RT RT+sim RiftTOifi '4 ^'JhRi 14^ 4m 4 sr^^rnir 4411 aik r t4 ■eut 44ti4 ri 

'^4^71 % him 4 4 f4f4)6RT MHi'-'i '7^ % M*-qn kfi^ ^4 ri 74ni i 

(2) kk 3rf*mi4 Ri RikRRt, 4t 4m k ^F^nF'-^in imi 'I ri 4^ r 4 4 aifi-m rrr im 

■R W1 %■ ki RR Tnfr iT^TifwiTf^ TFT 34 V=p trr 7m ri w4 mr 'RRfti 4; fkii; kk 4 cpi mi r4 744 rh tiwi rf! km 4k 
R^iR Rifvwit fii<[ "RT RT sTjWTmRm Tfrrkn^ Rii ^h^cTi 4 : 

Rf4 RfiRi Tiifwk 4^ Ft f4) arfwft m m4m4 44 t 44mfci4i 4 3iyrf4qn ri 4 tfi 4t ^3 r% 

krm 4 rift ffr tti rf kcft 'RYrikrfTi ri sikm-^ =4 'fRFrsft rr RRm % 4k kF?! ^ ttoti t kn 44t 3FJ4447T ri 3rf»m 
^ ^ t4w;i 4 iiFt FRi h^ikifi f4m Firn; i 

23. 4 TGrnpr T?4T 

RfFRik aikmkt RT Ri4-i 4 3 =rt mmif 4 ttrsi RMik ri n^kt ^kRRFkRiWMWRspTRr^HRFtTnt^T^ 

■^4 ■*^74 41 km m vr 4 rift RFf tf R4m i 

24. 73W3fk-^T4kRR4R4444T^ 

(1) Rik STfirnkt Ri RRiRkt R 41 TsiR “^Rikifkikt TI1FR7 R ai^TRm RTkmrk rt mkikt 4 Rik ^'-if-k rnksK -kkii 
44 R Ft 'imi ■RkRR % kmfr mm R1 amft 44 4 mk rr if kukt sim mfRR Rk frff mkf4 r4% rr RYTk ‘kiT i 
( 2 ) R?k 3lfRRkt Rl RRhnk : — 

(R1) TFR Rik mi m RFT ikll Rl F^44 % krn FFf FRRIITm; Rl 

(7R) 41^ Hill - Thcii ri krum 4,44i 4t hihri fi, 'rtr’r rt 'JTsnR^.1 rr 4 Rik '4m rfi hi'Vii i 

«4i4)*iui 

■577 f^ifHRH %1kin “i4m'’R11Ri4 nk %, Rlt 7^ Rfirmi VlfRktRR, 1961 ( 1961 RR 28) 4 k I 

25. mra4,44kf airlk 4 

mk 4t aikmkt ri r4rn 1 fRi4t 4mi %Rjmf, 71 r 4, Rki^kiRf ri fRki fRim rr RR|4t 4 rnmim rft Rkm • 
TfTRI RF fRfRRR fRRTI RR 4 fRRTt Rf^lRuft RI Ri4ri 4 Rlt IHRR 7 t 4R1 4 ■RRRt M'^IRt' RR RRtWrt klRRT RRR 4 4RR1 
Rim Rkf RTR Rinm I 
Wlt4tc6<ui 

4f74t mR1 Ri RRRif. RTRR ri Rkl^jfRRf RI fRRTl fRRR -Efk Rlt R1R RT fRRTR RRRI FR klfRRR RT RRiRR 

R7 Fr'i rrRrmi HMI WTRI I 

26. 4iRf 44 Bltr 44 rTSTT f44?ft RT TlklTiFgj 

( 1 ) RRF RfRRRTi RT RT+Rlk mfRRRR RR 4 ' — 
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( 1) ^ 3TftT«fn^ ^ °h4-4 l (l T5qf^, ?>.jr°n4 l Tprj 

'=t)Mll ■^n TTP-IT ■^, ^ PirIhh ■=T ■^, ^ ^ WTfTR ^=TRT "41 "JTTH 

hR^I % f'ti'Hl 3 i;j*iRi hr! iSlTt 3r^'’lT TSpET ST'l^ [Vih 1 RflTW^Tl fcR^fl 

3TTf%^ ■JTTWmi SK^'ll I 

(u) ftRTt %"RTR^TSTPlRt%RTRT^ ■^ ■'^%ftw fi4"Tf , ■?T"4Tl 

"4T nt w T4it ■5rf^'‘if^’ ts^Ri-wEst i 

(lUj RtiRl’y-5(JiS'%'?TTR’^Tlff^RTl 

(iv) ■lllTRdw>T’8^''Tf’fe^3T^’4^'Tfir4f^ 

(v) WTlITPl^^’^3?i^Rf^%f^3n^1^tftm'^f^aT^'5qf^'^3iif54^-in?^sn^Ttir:Ty 

'itH ^*11 "311 i^Ri'Hci Rtiift “hRw 't><^ % M5HO Ttni: 

Ifili ^rfR'ihr'O <4it4«(Kl felrfl fr^fr Rra "R 1%"3T ^'IFJT ^ ^Rl l^RT ^41^ "4111 

TTOiT ■! 'qi ^ t, ■^TT feift -siMRiih isimRl % '411? "jmnsrmi isitH iiw t "4 t utth Ruri tnn 

■^rif^lff ■^IR 3lfi4H TRRT ; 

"TE^ "411^ alflRlRt ■qi '+"4’4 i 0 ftnit XtW ^«bKl ^«1R lipi IIRT 'SR IT'+fll ■! ftmRT 'Ell "IRR lit R 

RrI HRWd "^tlR R|«I53I '^, "313^ ■ftilft 3T=q Tin TtpiT % frin ^RTFtn "rwn T I 

(2) 4il^ ’It 3 tRi4ii< 1 "41 4i4'qiit 3 r 4 Pi'jfl “tii'iiT ^ 711 4<7 ^ “MqRi’-nT <t,\'M 'Rf Rt^iltiyHi in 3Tr"m nrnninm 

Tf%r I ^7n sifKPFi^t in 4i4-4i(l int wvp ^ '^, usm inftisFrd '4^ 30 "Jjn i^^ 31 ■Riir'it amni whif 1 ■RiiRi 44 Rnrrnr 

=M^' "^R sfR f^RRIall'll 1l^-TfiTRl iJ*Tr 4 %finU 3 hi 4) RI -ac^o “A'II I '^Tn •arfl^Rlft'RRifRTt 1511 TE fRR %IRn 

FI31 fRnm % R uff fnqfftn fRTRr nTf rhi r rI "sf^ unir-iTtR % strt ariR aijni airms^ tirt fr r rr? % 

Piy f'^qifiii^Hi <H‘-qpRT iRRERT 1 Mi 4<1'1 RTR '^, '4<at«i fRR R HRR % I 

Witilohiui 1 :—FT inRl % Ipj^RT ftRt a#n4irft ai»4R RifRff 0 ^ Rcft TRFn RRn 31R "sntRT ifR itninn TE 

RF ^ iJlftlrT ^RTiait Rt wlaRl, R17 RF % ‘jyl 3TftlR ^ I 

IRSi^FFrnJT 2 :—aifRFlTt 3T«1R R^^rI iS^T 4#?! Wl % 'ftlTC Rm nftHRR Rl4 aiRls^ RTR RRR 
Ri ^ :7 q % ’ r^R iT R iRff tr 3iqi ^i 4 Ri^ir^^iRn"4’"Eait^'^3r^ftRtfa"47i?tRif^3n4frT% HlRRniT-qRiRn 
Flm I 


27. "SIR, ST^lHSllTR^lJ^Trnif^ 

( V 


if TT^ TfRnaif Hq'fRf ii'+i 


fRlTR ITEin "44'll 1 — 

(R) '5RI f4<i''Hq "4 RRR ati4i tqifnrq qicif R 3w4v 5KI aif^n 31*1R ati4) Sill aR^ qiH "4 R nf<qri 
% fRRt TTRn % RR n^ R RRR % "FR 4f RfttT amiR Rtqf^; 

( R ) ^ ■pTORcr ‘4’ RRl R ^R^Rt "4 "313%- TRfipR RElf R 711% 'SRI 3lf% R Rlfin %RT tSRRi: 1% 

"IRTt, fjRH4i wk ■fR "4 "TR R1 k f ; 

(Tf^ FR%Rn kniR "if RR 3i!fl7R^Rt TRklRtnnRRnTt R'311%^[ril aif%lT R RfllT 3T"11 RR "PFRfn ; TIR 
(11) ^n(% -j^ RiqUl R 3RR^ linr f%lT Rk 3fk ^RTI RT SIR RfqR | RE^ 711 arlfilRllt % RR4 E, "JIl 7E 

RTti5 %t nK if f%%R niFXk, '^RR k, ’47 FT kkRlf k' FlFJ^lfk % %7 E#! % ‘4171 FI khqH 
"%r Tinf % 3npR f%TiiTf Rkn i "47 fqqi'k a^fiRnif %f atifEik' kfi ^miait %f tr ror %f f^Rfu 
% Rt "4 7f% "4 krtwr RiT^Tf I 

( 2 ) R%47 alft-TRlff Ilk Ri 711 Ri % 30 31^ 77^ "7R r{ % 31 r 4 %f k«Tk % 'RJRl '">14% "77, RRl RRk 

%i ttr fRTinft nR %l kf'ii I 

(3) "4ik ■JikRift' EW nifsiRRf "kf ■'i^ Rmkt % kR ank nm % r "ifiRi % kki "HTm % nm 4 
^ "FiRk Rk, RiiR, ■Rn, kRiT, 74711 R1%% 3tr "F4 % 7 % aikm kkn kk n tiirt k47i4 "rir ■ 

RTR 3Tf(lRk +4t|lk RE ESlE RfkRTd %f RJjk RR %f nii^k Ek kf^ #1-%1 : — 
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(^) fe# (y-iPw ■PTier ■?n«T arftjwl' % 3rfy4hin+ Vf i 

(TS) 1%Tft yRiPidfl &4 imk 1 %T7rKWTt'5R^%'^^3T^Kn%T?T w I 

( 4 ) TIT^ ’CTRItT it Tf^4?r ITf^ ^T-"^ "Sift TTW ^ ■^, ^ aR% ^ R 

374 ■^TRftr ^ 10,000^, ^ 

"WT TnfV^d ■3fjt TR 3RFITITR ■=4f^ ^ #T-^ : 

(^) i),^l '^pKl ^ R*T^ f^I^WT 'il1^*itil<l % t1l*l R 

(^) f^R^f^f^<^fi^(1■^IT hRiPwA oqiHIli 3P4«Tnitt I 

( 5 ) ^'J*fnwt'3Tf¥=m’^f1^I^R^ftRi-TTR%W^^WFrTITftr?intft7^ft'ft'HR4RRR3TS^TTTpT^ 3n^% ’SRT 
ST'Hqi <ti4'^i<l ^ <5ti '^tri ^ ^ Hi+1 ^R 'Sw^ si^i 3itT^ hIP^R-oii 

IffiRT RhoK'JI 

fTFT ■!?;? ««*ini 11 ■gRT RTT ^ TTt ’JR ft^TRT ■^’ "3^ #fff % f^T# "RF WRpI 3T1%F "T^ ■?TTfR?T ^BT% 

Ffiti 

28. ftmF 

(1 )(l) arfVwd '3TSRI «+)4 '^k 1 OMfsW ■^, 'jflf^fl Ft, Ft ftw ^ 

(11) =til^ arftRnft 3TKfFT oh4’^i0 3R% hRi R ^iMil Hn1 % 'jflfqn 4li1 f4)41 “if'Ki '3 TTt “tA'ii '3 
IfFIF fri%FT “A* II : 

FF^ arPTORt STSTFT «ti4^Kl '^Fl 15rR (l ) R (2) ^rwPon %TT PfWi^r 4 R PwF FTPto "Spr^ 
%r f^FTJ TfUTF FiPwrt aT^Rpr ^ rw t wff ^frit -rf rtrr f1 ; 

(■^j 3 tP--i<+ik1 3t®rt ■^rtNnfl' aiVTP tftf %ftf] *-q1q psfftj (rPffift) ■^ arKflF fqqiij fifw, 

ailjHpl iff IJIT 'iqiA ■f; 3^ 

(131) tIr ^-5^ 1^, SIR sTT^m: f I 

(2 ) ■Ffg PfRf arPwff 3T«Tm ^Rpgrff ^ isqf^ ufr wm FFlfRl i, farm Ppr t R ^PRT t Ft ^ 

FFT FR Fff fJi4FT ^ FFR ^FTI 

29. ^vjf 3TSraT ga-flq SFirm fcTQ] f^TFItTIT srfferarrft 3TJJ^ aFTIpFlTfl' 

( 1 ) 3rf»T5pTff ■3T«1FT FFpFTff FIPJF Fft Pplft yPsbFI % M jUI'il ’4 FFjf % PtF; 31'’4FT pplpf FFFIF 3TRtF ^ %ll 
fnTFFR fFRT IFTFT f 3TSTFT F^TW PpFT ^FFT t, FiFF 3TpTOlft gRT W pT^f?fF, FFIFF fFTFFFt Fit FRfGT R RFFT FIMMI 
Ft, FURFF Ff 4 Fit FlftST it tMt Ftthg FFT 3TFFT aRpI % FiTTF, i^RT RiVlF FlfFFAt F fFFm fFFT FT fFFtFF 3TFFT 
fFFTFFTFtF FTFT FTTTJTTTI 

FtA fspFFT STFPf ■%frf -A' f^rR% PfCI F^ ftFI FTFT FPFT 1r, FF tFfFFF 44 F' FFT fFFfF FFT fFFT FIN'II I 

( 2 ) fFFTf srfl-IFTTft 3TFFT FiFFkI fF FF WFFF ( 1 ) 1!#; aTFAl feFT FFT FTtf '•JFFTF FFFT itFF TR 'FFt Ft frTFTFF 
FTWR-ftF FtFT FTt FTFFf Fit FftpRfFFf 3RJFI1; FFT fT+4 IRF 1 fT FFT 3IFfF Fit FFFT ’giTR Fit 'FFPf aTflFT 
(■^<-41 % FFT FTFt FTTTj;, STiJPfR tFvFT FTTFJITI 

Fttf FFT FPpTR gfit F?l4 Pp FTpFFFft 'flFFT FFpFlft Fit . 

(FT ) Pitt 'FFPf FtFF .Vi'4 R FtFT FTFT fhft ^, FFT 

(IF ) F'A aTTtttt Ff TjipT PfiFT FITFT f FFFTFf«F FTpTFTTF Ftf FFF FFTFtfr P pFif Fi FTFF P FS’TFT F^ITF -FIFIFF 
gTF FFFt 4-FMT ifr 'FFTFT FRFTp P' F^ FF FFT t fFT FF FfPfF FTFTW FF iFFT FFT FTFT FFT P PJTRFT 
FfFiTTFFFFFr FF FFTTFF fFiFT FFT FT I 

( 3 ) ( FT) arfiTFirtt 3TFFT F)4 fk1 PtTFRF 3TKTFT PrfFFF 38 P Ff^FTpsTF 3FF fFTFt FTTPf FF fFTRFK TitFr FFT Fg FiFT 
% Pft^ Fpr Fnm P 3TKTFT Fitf PfT 3TFTTF FFFT ■# FI^TF FrfFFFtt Ft FF P’ fFlff PPtFT FpqA'Idl it ■^3F P, 3TFFT "Ift % 
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T?3rfTT'^ 'jt’w 4' 't)4’MKlinTT'sjitTri 'iTTfl ■54 r, "iTf TrtMst-iR’'i ^ 

'JrfTTR TFT 'Hf’-TOTTt ’TT ’^TTWr 'tETT I 


(■^3 ) O.'Hl fTTTT 'flTTT VRT TUfEn %T wE 'iT'SHT ''Tfr Tn ^3TTT ■fTITES T TTTT T^tT "Et 

HfTtTm "RT; r^ffnOH 38 TT ^ iTTT | 


(4) ' 11 P 1 afrfN*tii<l sH^p^n '^4'^i'0 TT1 
^^tTETT3TW^'5Rf?EIT^TmTt'rT''4T STfWTt STSTTI' 


hr-lMH (3)% +l'jJ-R’JlRfw^5TTmtT'’-P^ 'J-II-'IIM-'I TTRT 

f TT Jlioi f', TT TR" '4 r'i "R "STWR IRtRT 'JIIR'II I 


(, S ) WT TfRRRTl '+i 4’'-IK1 Tt fPIT fTRT t TRRT TRTT A JTf'-TRT ttrr tTR7 

T^T^T^TT^RT'JfTOT'Rwf'^fEfn ^ShIr 3THET%':?TnT fFRHfl T’IRT 'RRRTTTrET fTRT MpibRI '3H ''I R WRTI feRT 

■^TPF f', fqhRR 22 ^TR’4 Rt rTF] FfE, ■R’TT TRT^hPiqH % y'-il'PR Ri fcTr 3TRPTT RfNtT 'RT TfT^ % Em 'R-JHfwFT 

F1RT Rpn 4111101 ^Tf-m ^TT HiHroi ft, trfE Emm mr m TWmftmf R' 37 mm A mo 73 f mri jimio i i 

30. JM41El^f »RT'^T8IT'^RmTr?%RT'nftT^ 


T?r^ 'ft arfq^Fft mNEt mrEtEr miRtEm orvIh E rFrio m t mr rtt mn mr oEoq^ fmr 
hUr!^ F'lir^i H'Sd/mtf 37sm 3mr 1%Rt mpfEr 37*m fErrot Emm % mm % mt mfor i 


31 , c^tS 'hVI ^ «n4, '?‘^!TIT?T Stlfcl '^f 'THT 4^4 TT wRim^ 

(1) Rttisrftmift,7TtafititfoR,-arErEmR, i947R fmm3Tg^“mfmT''mtE, 


(^) ^ % mETTEmf Tit ^ arfqEmR % 37?t ft mEfm f. %Fft m 'irmr TmT mit % Emft 
Of m*N m mm mf ^tVit a^mr mm mr tErt Tmr mmft ai'm srmeiT armr smm Tm Er mr 
=til^ mmi O'li I 


(75f) EprEt mfmd rE ^ mf srmr amrt Em mf Et mEm fmE mmt % mR E Efmt mErm 

3TT9R 37emT Emft E 3+OHi, EpEt mr E frmm armr f%Et ffrmm, arjEnr armr mitmEr fm 

rntmErn 


(2) ^ ri4^k 1 , EtmEg3T«mTmTi:mFTPm^EmERmrt Etrn^rn ^rwHao “RiEm7'"RTE^a7mT 

m ^ ^ EE »4 E' E Eifom 7m Tm m^TfE w REmiE EE E^ aRmr m 'RT ■mrorm mr E mE mm tEot i 

( 3 ) rnEqu" ! lE^ E^fE Emr mr mm mt ttEti arom mr tEtt EjtrEi mEm EE ■TfEtEEmi Rm rE R^jmn 

t?E arnmn Er tErff Ei, Tim rE "gwr Er, Timf Er mrer fEm 'E ErEF Et, mEJifm mrmT, Erm armr arrmi Emr Er 

■sEr^ff I 

32. TtT8[*TE^ 

( I ) -sE^ EtaEEmEaRmi'^EmETrsmRTfwERETE apfrlEETfmfomtmfm, TtEfERTTrfEmETrTTmEtfm 

%Et mim ^ fEafEE E mm mf Ent 1 

( II ) TmmfEfEm( 1 )EtaETE7Ta7^;Rf?TEtREftmTmitfEtaEErrE 37 ?™mE-ou'iEmtmmE eE toCmmmr 
mft, Trm ■Rmit mr Em tfE EtfE rt "toE? fEmt miE amftmi mf mEir 1 

33 . 3TSI^ ^ ETOH E wEeFm 

(1) "siinf Et arfE^iift aremr mEmrE twr 'srrPmiE mt ^ ErjE 'E fEm ^ mmrrE rt f*mE aERmR mtmT mt 
rntm TT ■rEE miFFm rntmiT mf sfEoi m amE Timm E m ENj 'E fEmt arm arfEmRt simT mNnrt E^' mRR E mEfm fEmft 
rntTRimFR aiiElTn E mrmf Ert ; 

RT^ m m tEfooH tEmt Et E fEmtEEsm rt mr^mt fm— 

(m) ^RmimEmEmEmEi amtEmtaEmrE aTmTmEmfrREEmfTjfERTmEtftEE mmRRT 

mfTramfmETTFTftEEmREElmETEREtftTRETmRTRE' aTmtfmRRtm mrEfERfrafE amVmTftm 

y^lE mr [rri^ armtrTR; aEr 

(750 EEf ar fim i Rot arm? rjE-riRoI Et tN ^ mEttm mrmRT mR tsE mn mRRT mmR mm 1 
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r HI—•g pjg 4] __ _TTSTO ; 

(2)(^)’^ 3TeiqT ‘t)4-qKl '^Nv % STftmft 3?*^ 'SfTqs^T ^ 3ni^^ ^-^f ^ 

WO ^ ftwit siFit^ ■^f TTJft tn ■m«T I 

(IS) arf^TWft 3Tq*n fte a^ftr^nff 3T»4ST ^FT^^ird ^ WFTT ^ %TJ, ■qwWT ^ 

ttt arfvTOt 3T«?^ S)4'^i0 ■f^Tw^ 'iii*il'jR ^ sjW i 

34. 

wf»^sTrd ST THi^RrTr sr sfs wd ssis suff €«qnj,'i! aik s ■s?tst% ss ssttt sksr i 

35. ’^ 

■Sf^ Mt 3T«TqT »b4^l0 TWT MlPl4)Tft '"fI STgspT fksT pFTTt St "sjcf^-jp) % f^wsjf 

1kpTssT%’STw;srsTg%vs-^‘^3rs'HW^ss:%'«^swTkTqssjt'9iTfims^skTTST^ra% tsPftt 

^Vii 'SI 'MiAsi 1 

36. Hn;«»i n<*iT^^PlR 

arfVsiif^ arersT iF^Hirt— 

(ST) f^PFTft%9fk’ f^TTSSHtkkljnft,STWP'kT, a^TSlT®?! (^) ST 3T=S -qwsfkksfVTT 
W’^^FTT)' ^ S5PJS SBT dl^t) Hm*! sikii; 

("cr) STSSi'kT, 3iWS37SmaT^SW’4^3TO'^'s^T^#TSFSTSSTSrTTOrSTfe3S% 

sr^ % STTis kFij; sn^ k' ■^ ■^, aftss stsst sts sw4 stt PfttI trf k s?l^ ■^srs s Wi; 

(S) TTT^srf^ ST STSST-kr, 3 tWs a^tq^T SW*^T S!T ^3S^ Siff sjkTT; 

(s) ■# % TJTtTff pFTft THefaiPw T*m ST ’^sftSTT S^ I 
WVil<*i(U| ; 

^Pm%sskpr%%^ “Tn^arPfsfTens'' ^■^s^vpTSTSWstkrrClTTO^aiTT^sOT, ■ST^^T)kswsf%ffwj 
3TS^ ^S k aici T% "IVt ^chU"! % TFSk' aSSPrit ^FT^ SSt TTfST %, SR afhi\«m, S) ^) arfs^a % WWl 'STSTT’S 

SH ^fTWS 4^T%aTSm3T^S%SiTTTSRTTtsr'3^S^S5T%STt STJSfswrWTnt^l 

37. *Jls 

s?r^ arPjsrpft artr^ SRfsTp w4 t<t^ st PFst sftw % tits sPi ^jrils'i ss srtif ^jts stP sksi i 
TS^^SrniT ; 

FT TsFoSH^ |jS)S S%'fks;''#TTR^gS’’k'STSWT: aTSST 3TSTS8W: ^ 3TSi«H>-| oqqWT TTTfsw f, ^ ; — 

(ST) TirPftST TS?f afrc SF?T 
(TS) #T WSTt StS 3TSST argfls 
(s) sts Tf^iRT ar'^fVi'Ti 
(s) stT^ 3Twft?T TTrfFTs fswTT, arssT 

(w) s^ arsroski wirTST, sinasi arssr ■ik-tfirTa<+. ^ sfrfs ss arrsTS i 

38. Vllf^Sf 

ft 3TTSTS % ^cjqnl f^lPrSSf % ''JsttlF % fsSI, 3TST arfSSTTTt 3TSST STfSTT) FT fsfsssf STT ’FSSSS STTST % arsST 
TTHS, 3i'-.^vK'lll arSST PiPsti'Hcii STlfST % aTSST fpol % f^TTi FifsSTT 3TSST FT^ % yRi'^N STt 4 STTST ^ aTSST 

TTSTTTSS HS STT STT^ SRST ^ aTSST STWSR ^ *hl^ IVl*^ <{141 St^ ^ S^ TTTfkTSf k' k fsTsl SST SSST arfsST STT SSf) 

"SSI I 

1. aiffeiswft 

(cR ) (sli c;«3 : 

( 1) STTST ; 

(li) kSSlsSTSTTffeSSITf^%S^^fem^WTT ; 

(ill) SSkris TtSTTT3ST ; 
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(43) ; 

(1) 'JTFt?! % 'tiK'JI "srI aTTf'‘-i^^ 3Tcr^ urWT; ^TPT 3T®T^ ^ ^ 3T^ T?T;iT 

(11) fr^ ■'T Tf STiiT^n WT-’^TH -tf frg^ -nrwiH , 

(ill) 3TFT^ ^enR^pTl , 

(iv) ■^.'^ ■^'iglwfl, MF4t fMTirT%^ . 

(v) ^'ftgferi 

: 

FiHfHRan 34? W^^n? ^ arR) ■^f vnftfl 3#f ^?ht jiilnii ; 

(I) fW) sTftrwft ^ 34? ^ ?Rff % ai^^R, fsra -q^ iq^r ^i4ri '^, iViFTFq %43 ■q? ■qdw "qT?? 

3 'Sp? Hl^ % '^iK'-’l "qr arftiq? 4TH^n&4I '^3T ; 

( II ) 3Wn4t»? qR ■if 3 t 4W ^ SrmR ■q? arfqqnrf % ^33 3?t 4?33-'3T3 4f ^WIRfR? "34 ffapT ’333? ; ' 

(ill) f^RTf 3?r»?3q4f 3if 3^?R "fte jqer^T ■q^ f3T4T% f?3^-enr ■Pt 3T4 ■spT^ % qT3 ■ft 4?qRn -^qrqTqH ■3?r'h?T4 3?q3T 

yl—iRl 3 ^11, '34?% 4?!?R f^r3R f%l( 'Hl^ % qi<i ftiM% RrllJ, "3^ 3TqWt ■qRT 313^ ; 

(IV ) q3E3f3 % %T3; 3?fw? 3?^??T 3T«?3T 3 I^VIIhF? 3, ■qfspqisff % rei-^RRilHAI % ‘'P 3R% 3343?) % frqij; f%4?f 

3iEi=tii<l qiT 3il Tt^RTT STRiqi TRiPin '3)43? , 

(v) 33T34 ■q? qr; 34 ^?Hiq'3 W? '334 3?4 4^ ■f3R?t 3?f33q4f 33 'p 334H ^ 133^ '3? q?T 34 ■% 

341*133 %■ 3T?(, 3^34?3W4'^'3I3?;%'3?3|TRiRTT^-i5Tn^)qX^ y^ll4lP?«P 3i?4^'3?) 33% 34T34H ^ ST^ral'??? 

(VI) f%4ff 3?ft?3Td 3iT, 3it i%4?f ^ '3? 3?; 34 3f43fW«ff3 ■% ^I4I3 '3? 3?4T ■^' 33%) PiyPw ■%) 'Tmf '3? 

'qft^htn^fi? ■% f33T33i Pl^l^) 3? 3?T^4Tt'% 3T54?R "3^% (Mwc^ "fp '3? 3^ '34 'qr3T3?f3, 

(vil) 3?f33q^ •qp; 3 f3F3^ l33 34 333?'ga?? t 3) 34?^tp? 44333 '^' i?W I 3fl3 , 

(viii) 3?fKrmf ■33?f3r; 

(3T) f%4fr ^qfp?? 3? 3RI4 % 3434?? % 3T4313? 3?4«??i T3 if f3»J33 f3R?f 3?f»?3q4f 33 3«? '33f3 % -W?? 3f 3??^ 34, 
f%4?% ■f^T3 <s*) f3v3? '|31 3? "3? '333if fH^^P-w '%) 31 qf'% 3?'J3I< 3^43 Hr,'3 I 

(451) f%4?f ^Rf353 3? 'qRH ■% afqrpi fq^33 fWf 3?fq334f '33, 3R iqfq^ 3? ^RI4 ■%) -^T??) ■% 3Tpl?4, jfR 
(3) '55331'% 3T3 '% <33 ; 

3?4g, ■qft pi f4f33H ■% 'C?^ 1 % 33-4933 (l) '^ (111) "^ f^RTf 55^: ■%) 43n?3 33 34313 ■^, 4?3f34? 

3fq3i?4f '%) 33% ■pro; ■% % 4^^ 'f%3 ^TlT^ afk 3^ ?5 '%%’ ■%) '33(33? apTfe 3?R?q? ■fR?f '34^ 

'33%? 3?) 44133 'Snf3334f ■3314 14 %, '% 343R: -3343 '33 pqfTSm ■5r3?3 '51^41 '33% 33 ■aqqTTi: I 33 ? ?!T?TP?? :3?f4 3f3334f -ff??? '34^ f%3 
33 TTsnq 'Jrq?3 34 3 % ipT^ '^, %f 3??%?T "q?!??? '33% ■% ■q^ 44133 34 ( 3334 ) ■!J?41 f%3K %34? 3 ??tittt I 

343^ 31? ■)% 4334 (q f^ P^e %f? 433?% '33 '3%^ 5??%?I ^ 4?^ 14(3334( % 4?44??wr % 44?3 (3(03 "if (33? ^IITR?? 

34(4 fa(Od ?44 % '34?4f3 33 3T(3334( 3% (p 3T?% % 344? 'pqT %rt 3?4r?? -qif??? (334? 3??33? 'iffr 3TT3I ■%% 3% WT^fr -(wir (% 34?% 
3?44 '314(3 'fl^Tq? ailt-qf 33 '0353 344% 'iff? *333? ■?m?3 ■314% % Ow 33(3? 343444 7t I 

■343| 3F (% 3%^ 3l?Tf 3?4T% 3% 34137333T? 3^ ■& '3(:, 

(I) H I 30% (f ■3f% 335433 ((tK v?) 4% ■?!T??n %, '#3?f%33443 3TP43? qOl«l'Il 33 4(^4? 433?% 33 ■54143 37% 44943 "S', ?fff4 

(II) ■^%% 3t((? 334( "3% 3343? ■33?'34f 3T14( ■f%3?■& ( 344 %'^ 335133 afk ■%% ■333334 %-fT^TT (4733 ■3??3-^TiT% ■ 3(4 

■%■ 3?ET "nq? i; 3?k 

(III) '3f3334f % ^3^q3 3343? 'q3?3?( '31(^3 % 313% 334 ■%' 343% 45(3 '33 4%^ ■% 443(3317 33 (433? ^ I 



r III—4] 


MTOT 'Sfi\ TTJm ■ ^Fn^4rrTT 


n 


II. 

(^) ^i^T^ITT% fcTQI 

(l) f¥^^!fn?TT; 

(ll) 'd<rl^ F'i'^'jll r<,“hl-4 ‘tiiHI; 

( 111 ) 6 i4#Tf ^ 37^^ % niTH Tt^ 77^ I 

(79) ctjt;iHK ■% RilJ 

Cl) >3Elf'll : 

Cn) C^jf^) 7fi\ ^TTTTT ; 

(ill) fq^Vl TTTff ^ qi44l ^ ; 

(iv ) ^ ■'rm^ T^TTT ^(HHH arf^raTm ^(cfr "W t (fl 2 ^ ^ BTf^TTHrm 7T^ 37 TtH ^TR 7?t7 

7f^ ■^‘ ^ ; 

(v) ^■4 ■9775 Hpm %r ;ftajTTl7%%n 319 I''(( 1 I ^ 'pHt ; 

(vi) TTTafwft I 

■97?^ W 7^ d'll^ ■97 "5^ 371^ 771(7H iJlf^WTTt % 1^7(711157 7f7 titvi fpitj^Srl 7?' fTRi ilIH'TT JTTT 

t) 77T ^ 371^ f^rtan 3717)71 -q^ 37ftT9lRf f^, 7111% % 177=51 xnf^r^i 75%! f;^ MillRl 1717 =517=7 Ttti ttj 15111%] f^Tfq fq: qpq 

3777)71 37 *’ 7 = 9 I SiitIhI ' 9 iT la'-’S'i 7717% -isilq 3757=17 «i^in '^ 77 % % frrn 57=7)171 iiq = 7 < 771 ■ 

577 =^ 7771 af) f^i ofi)^ 'Jli’7 '9571% '9)) 3719?99591 ’=17% '^, 9f% 

(1) ^ HIHMT ■%' 9f% ihllNK ■fes %) IJIKIT ■!, ft'TbMH 'AfTiTI ^Tat'HMl -=74 'iW^ 95T TlKT =17% 77191 ■&; 

(11) 37ft795rft'95)'95r7’3'97n3%9)f%77'9T7)'f9597'^fi3177%'3^95'i;Wl7 3fr7 %% 9:=:i-4K■fTTn 1=799 9F=157555? 9; =777 

95?T -iiqT t; 3f)7 

(ill) 37filqM<l % ■an^'W 95K'-I| s(fl|37) -ilfiTI ■%■ 3757 % 3th, Tf 0757=1 ql'l ■9)1 77)7*'ji ■% ■(%'l=t',K 957 [rl'll yn I 

39. 71)^59737ftlrEn7T 

f9f^ 38 95) 37%W3i)' 95) 771^79 '^7)99517) -p^mi isn 779591 f I 

(95) 9f% 9W7 ■f^l=l%5 37T9R 37)479517) 3TK(9I 9.49 771 577 '9559 R=TT9T =317=17 t, 9n =97977=79 9991 =997 =91977=19 9 )=TT: 

71 ) 977 f, 37997 

(7S) =iiPT 37)99517) 37991 9.4-9171 95) 37T517lf*795 371719 9 -lilT) df.7l9l '991 1; 3T99T 
( 9) ■Tnri 37%795T7) 3T99T 9.4-9171 57579 T% 9911; 37‘'791 
(9 ) 911% )959) 37=9 9577571 =% 977% 9<945 957=9 31«=79Pir79. >'9; 9991 

{~?F) =5T?7 'f9)=T99 38 % 37949 1991 Fid 9)9597 951 'H199 9.791 =5f99 TT'H %) 5^7F7Tn)795 =TF% 911 

557=?^ 99 195 )9f=199 38 95) 3T%!*9 -951 37f997T9 9^ )9591 ^ 779591 1 '99 995 )95 %9T 957% '45 9517578 95) )M%9r1 9 379 ^ 
% TTtisti 9%) 7791 =9197 ■!) I 

40. =5991 fcTlT viPcKI yr9l4l99 

fqf59 5 H 3S 95 37949 =3179 3 t)t 57f%79T '95) '77)99 37)%9 311%71 95t wl.?9)7, 9S119 37)99577) 7579 f959) 37)^795777 97, 97 99 
■9F995TTt 3% 9)793 t 1%T995 )97q: 9f9- : 9 l4 ■9777=9 -951 9^ t 3)77 9.4-41% % 9797=) % )959) 349977) 95t M =''1144314 95) 9179 9 I 

ilT=;j 7j^ 77(179 34»T974, 3757 % )9995 ■% '979 37t 41)=5I9 '957% 37=9 =4''-*'7r37f ■% 17)74=1=5)99 91 3719 3499;!% 4l' 9)9=1, 

=)'95 4 9.TTO1 19574 34995t4 '951 =9)99 957 =995% I 

41. 'HIHI'9 .4(14 

r.4.iq4 f 4 - 9 fTT%i -f3i4t =919 95 ■44 ■^, 4l, 9)9 )9f'»7=l 4^ 95 fll 34995 t4 37991 995 345-795t 4 379 995 9.49R1 F99fl 
■=79=11 4 =4< 9 ) 9=1 7=9 4 37 4'Jr 9 397 =44) '95 JT=y?IT77)%95 9.494 57799 9% =311=1) ■& 37)1 37559(17 95 ) 779 -% ) 95 - 954 ) '34t 17T9==1 
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IPari hi—S t. 41 


Cfit TRET 3Tf»TORt 3^tT ^ TTEE ^ SRrrfrfT 

«Tfwd ^4-^m T^Hf % ^ WT Tnfwfl TTT ft #TT jflr -r-T % fEira: TJTEnr Tm ^TRlrf TT E FT HI ^JTTT R?t WEfl 

'4TT ■Wfee 40 3T7r^ ETI Tlf^ aftr wfc'II, siftE ^TFSf % EUT "4' ■JHt I 

42. Tr^Tjf5F?mt 


Ti WHETfr’4 fTT^ ■SM % -p;'ft, -3^ V pht;#! w E?" 3 tt4e laFEH ■onm % ftj armr 

'T.H4h 1 W TfiFETarf ^ H^Tl ETET TFT t, STEfn;^; 

(1 ) EF 3THtT PPTFTr ■^TET % f^T STftlEirft aT«iqT aT;JHI4'?4E 3TTftTPTT 'ESHTT % STEET ■3Tt4 3 TNI|R tET 

4iCI’-ik fTPirt 3TqET'3TFT STlfrTE^’aimsfk Ww4f’3E'6qfqTT4f E4EEl^'i^3TFt^EEEn#ft^'^%3Tftmft 
3TEET EFf f, 3T«M’3rFT, aEHRJ^TR^F, aff(t4f '4 ^ EEFlt %, 

3TKt4f 'ft wg 3T<!WT nn4ini 3?FfPT 3T*En see 4tit EiftTOTF f^ro'+ii 3 tkto argElFT ^4, 

Fit hIhI TTOFt %; 

Cii) Rfi;ft4tiTT%'4 tf,ttwR iftiETdTT^t%a^flEfnflaiEET■sFpf^%ftT;5;3TgpiTT(f4^ 
EFtET^ ^aFR4 EF T«1RRTEPF ■SRFT %, TTF TTF^im 3 TTRIr 3TqqT ST^ inftWT'Jt r 4 ■3Tl arwr^ TR Tmy 

4fTIRR-TREFFfTflN^,'^TPI'^'^T'ftTRWR'ftFt^ ^^TTW'I'f^EETR^Tf^ arqqTE Pj^l^ %f4TF; 

(hi) Eft; 4 i'T 0^ Tl?l4ifll aFTEhr3T»IEl4)ETT3TE3nfV"b‘EJI, ■^Rirtb MIRNI'^, E^TRTFT (^-^KRR^^FnF, TTW3nf^4EF^ 
^4 TFT f4l (HsipHn f (4<><5 FTfjfFTT iilE-'T WfI ’RlfFEi FR l^rfTER f Siflhfl 

fEMl'fl^l Jii’’! 3TT^^ 3T*7RI FTT w4l'’l4 %^?fPT yo4it1l STFIET ski ErPTF fEPFt ‘^tIeF Fit 4*1 'h 1 fFFfft I 

(iv) iiN arf^^Rl Rnii tret 'srrRiEFTt rRet sfR ef R4ii e^et yiftiEiiO 'SEEit tie % 'friE ^i-iCl'i 

TTF%FT aTEfEl Eit ^eETI Rf EET aTTTPT 3T«TET aE4E(4) ^HIRf HIHMI Ft, TETI% % 1^ fEER IeiET ET EEETT t 
RiPiEM 38 ^ 3in'in aFRET ) cETTE EFE | TTTTE 3TRET F^^C'f) ET RfReTT 3Tp4e 

e4 TFT ET RtEk EtT4 % ETE TREI ETRiEFTT Ri'^Ie RI'ii I 


RIT^cft -RII : 


^ arfiEFRt gTEEf .!f4e i T I TEgEFETEF’^ ’h HM I EIE' I'I Efc ^RR WTER f-TqK ' J I 3TR#EEI, 1988 e4 RRT 13,14,15 a^T 
16 R ERElfTl 3 TERtReF WER EF EF4 f^FF t aTEET RR% ST^f^ UElEH % Ree STf-TET WSE ^ Ef4 feEl 3TEET 3TE[fEF 
aTRET 'lire "4 3TEEt 'TTfEdEf EF EEIE fEIET aFEET TTf^FEt EF EEET E^ RfeT ^ 1 

43. TraftET% R^PheIuh rtuRt^ 


^JTTE % EEPFE TF^, arflTEFT) aTEET EFfERl RH1E ElfEEFfr ^ e4 'EEeRi f RtET EEF7F ETl -SEEPET EFf eReI 1 


44. Ri^lRltjrTl % ’3T4 3EJ!nTRf4EfT etil^cil^ 

(i) eR? arfEEFTi 3TEEI EF+ER) eR EFTER %■ 'ETEE R fErFEETElE ^ fFTRE EfEEfhET e4 3EE; ETET ER ETI % e 4 
'arfEEf'fET Eli UTT'I % ETETT 4) E^FTETREF EF^EI^ FItR REE EET RETET ERE EEIEET “JREl REE 4 aifaE 3TIFETT % ETRe EEi 
pilTij if e E' E I E F 45 4^1 4 ETET 'Fill'll I tIeI fEElREE 3TfEE)|-0 3TEET ErNrI arfEERRlI E?) nillo 4 Et REfE 4 Re", Rti4l ’JETE 

e4 4 Ree ete ef! Ftn i 


(, ii) 3TfEEF4 3TEET e4et 4 fEm BT^TITEfEEi EiReI^ ERTE 4l E^ 4 aifNEf4ni 4 t fliRo 4t 4et E EFt ETET 

iin ^ ETET apj^iTEfEET efJet^ "R<EFf T?-'it 44 f4 EF 4 ei e et fte ttet f4 ef4t4 eert efI f1 etti f e\t er rt eIee anitTi 
Elfel EFf Ft FTTFI Tt I 44f4T aifEEFh EEET Ei4El4 EfEEttET 4t ETTPE 4 RTF EEF 4f/E''TET EE ETET EFT FRET I Ff4e4 4 
■'JTT fIE 4tT eRTE El4?lt' 4 EIItE FTE eft EF 4ElfE^ EFE 4 'flEIE 4 Pef ET FFTFR E^ 4eT fRETE 'RE% 4 Rt eI 

TJET 'EETFTe4i 


TMT^fl-ahlui : 

PlV lElfaFFT 44 EEFTE 4 EFTTtFRE 44 RTEFE 4eT iRffE ETIE, RJRTRfEFT FFtElfEt 4 TE FlE 44 RiRE 
ElfEEFR F4I 44 e 4 ET4e Ft4 EET 4 et fEE. FTTE Elfpu I EIEf EF FTt 4 ERET EEE ElfEEF4 4 RfEE ETEE 4 RfTR 

FlETI 



[ "mn III—4] '•rror ^ ■ smT'^nrrT i*; 

45. ftcToH 

1%^ 'flKpgr ■sfit ^rfiTR ■grftpwt tiirt ^ t \ rir - TM4 % rlrm, 

4i4tik 1 #i4 firn ttu 3?^;^ Tpro vr% ^ 'KtTT ; 

1 . ; — 

C^) 

( 1 ) hfl'SI'l ■'^?n ^ V3 ^ 3Tf»4^4fI fHtvj^i ^ TTKhg WrH ^4 TH =41 ’STm f^f)44t 'Ht 

y=M< I 

(li) ®(|!^ 3^'4!V % p4<J : — 

(■JfT) 5RI f^^TFfrtr^^ l/2'gTt'<4F34f^4WrrfH^^^’S|7f 

‘■411 


(,73) 'wd TJI4T Tfit allcfT !■ 7jt 34#I TT^T T7#t ^ t^TTT "iJoT ^ 1/3 B-fk ^ ^ 

1/2 I 

(43) 

^ '44^ 37^*4 % fj^ Hf.'l!^ ’TTH ?Tcn iT^ Hxif fg-HW pir -^th -q^ 

C^) % (i) afiT (ii) r^fi^V,^ afrr-5^' th; 37spqT - 57 :^^% 3rf?-T4)lR^’ '31 ^Tpff qT: 

Tqqrqr ^I",'ll I 

2 . ; — 

( 47) iJqT 

u) f47^ 1^ Wf^Tfh 7TFI%1/3 TJrt TlRhg ^-q^r^-fi TT7T i’TTT# qrra ftPRt 

'*Tt ITOR qTt f\ I 

{ II) Tnq qfr arqfq % fHq,— 

(47) Tqiiq-gl^ f^qjrftq■qff-311^ ■!■ (i)7^-^iq qq 1/2 qfl qrrjrTff) fTqqTn'4it THTChg 

nq srr I 

( 73 ) -qqr 4 ^ % qf^Tq; ^ %q 4 f 4 fn^rnh w^t, TRf^cr 47+erfft 34441 ^74% 4 fcTM 4 ( 4 f) % 471741 
^4!rf ^1 

(4) 7n^75Tt44Tl!r(t4)M5T7I47t^4T?itt 3f|q'q44 7T%fl^fqwj47 4g^if^ 47 4 4M I 4 I 

^ 47# 13### 47t fNt# 47t 4Tf#T 47t 7n#7g ^ 43: 4#Nf 3T44T #17444 %4p;^-|T^q#%q4rq##t4K 
##t, 3#7:44?M4^', UI4^#t#47i#4T# 3744T 47#4T# % 3#4f4f4 % 47T74T 4rf 1^, 7J##7T4 

#4 ##41 

(74) 

#4444 47t 7#J# 374#-7 #7 #44 f4#q 47# 47l H>.4I^ 441 441 371=4 441 471 #r4R, 4# #44 47 ##T1 

14773115 (47) % 44731^ (1 ) 3fl7 (11) (47) 4 t##!##^ # 3^i^3# q^ 3TR17!qiq# % qqf^ETlfTqf qT) 7441,4#' 

47 744141 HTPB#! ; 

q77^ 45 f#7 47I# 3Tffe|4)I# 41 q)4qi# 44 447 ‘Jvhki 4% 471 447T14 4r4 477# 44 414 47# #141 44 7147 f4) 44 
THIlfW 471 q'l'r'il -44 4F1 447774 4771 #41 % 1474F 14747 37=4 #4417, 4t1#4R 411144414 #' 4?# 7=741 # ; 
4745 44 3#7; f#7 4#: #77=744 4# 374f»T #7 #17H 471^ 47441# 37441 3#?74f#TT 4# 37rg ij# 477# 47 4717iil #41#P^ 
#1 441 7# 44477 44T#7if1# 4# ell# 13 # 4# 47l^ 44114 441 4# #741 ^lUMI I 

46. Plciq-l oF# 3T4fM' 3#T 71447^1 HlHc^l W f#4\44T 

47eT4 4lf4471#, 7(5 7=141# 444 ■?4 31T44 471 #7#71 47 # 44747 % #77 4f4471# 41 47#41# 4# iJUTlTl 4# 477 4?7 374#!, 
fJ l H# 44 r-TTHf'Mrf 4T, % #44 4l#=7f^44t, #1 44# ## #774=44 =# #44 4T47 #1747 #141, % o#^ % 3#T7 47T 44414 14741 41441 41 
4#f 3#7 #771## 7=1414 y i fl l Ah i # 3T=441 l4ilf4 #47 # 7# #41 47t# 3n#l?l 41T# 47# 147=77 477447 #44% 4414 # 37f447T# =41 =!f7#41# 

4# ## =!pT171 4# =7# 4144 =777# #7 #44 444 #141 =7^ I 44 44f41#4#7 #1714 4## 3Tr4471# 41 7i#4l# f##441414 %, 4# 7^ 

4{174 4Tf4471# f##71 #, T^Tj^ 47 #7711^ 4^ 374f4 41 37=447 #7 =P4 #' 4T4T WUV7 =4f# 4# #7^73#* # 4<gf41 4 477 f#41 447 ^ I 
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47. 

(I) ^5^ ^ "3^ f^rH'4Hl' % 'Onft.feqt 3T^ 

frrfr ^ f,irH<+iiw Tin -^vnf^ f ) 

(II) aritFr ^ wft ^ ^rR% -jrra ■iTRl<3 ^ 4S % -tfPK fiStfT^ET 48 Tf ■qWr apfl^fl^ 

■RTf^T^^rfr % 3ETt7=T TPTpl ^ ^upfl I Tnf’-TOTd 3T%=t '^Tfr^IR 31^7 3Tfw=W: 6 3ETfv % '»ThT7 8 H ^°K1 

371^71 'Tirt I 

48. 3Tflc41il TnfU^Frft 

: 

( 1) "TEt % HW "Mr wrnff jipi 37^7^ ITT ^ ^r*7f4 '’7^887 miP'-i'mO % I 

(ll) ^TT^TJ-^ 4T77 W 4^ 37^ ■^7f3^ t I 

49. Tllfld '5it 37^^ 

yhil'SfT 3717)01 % fTiTj r'l'-^ffiFian 37^^37f i^TI micii (^'ii 'Jiii^'m : 

C^) frlfTad -t^H pl‘11 37 V 7 "49 77 ^ STTOTjyf 'HlHI ^ ®'7'K1 9it TJTTTjrj) 3 ^ 3l1iq7!H't> fq+llK ^ 37fT?F7 i'lWTIsqT. 
77 ,^ 7^1 

(^) FTt) TT'ift TTTTr^ 37)7 7T^ #Tt Tien 77^ 9#ft I 

( 9 ) 37^(^777 Tim W¥^ tWI I 

enj 971 ■'JTfsRrm 9 f9^-?T9if 97t 77^^99 9^ 97t I 

3TEqmV 

50. '4i'S< yl«i>jii sflr^9 iil*M 

m WH^rrf % 9T99T9f % 3T»T9W ^ 37k 3Tf95fnt 9197^977) 9ft ^91 % ^JTWTT k sfiT 97^ 

9Til9 % 37ftn7 9 t 4 ft9T7 9ft 999 9I5t^ % ^tTH ^t 9^ ^91 % 1^19 #t I 

51. TT7nfkT97TTT7m 

( 1) ^ vt kRTlt 37f99ITTt 9T 9l49r7t 9ft ^91 TTRETI ifTtit i %T9 #7 9^ 97 Tlt^'ifn HHIK1 Vt TITTFTT I 
(11) ■^' 91 9ft 991 fTrpft 37f99TRt 97 9r491Tt % 973^9 99 fm, ^ 9ft k«rf9 97gh99t 971 97ft?I k sftr 9% 

99797 lit 'Jlln A I 

(ill) ^ artenrt 97 99f9TTt %979^ ■? 1^IT79ft ^9797797 %■'JT^ 97TTft t, ■'^79 3fl7: 9% 1595 % 3797 ^ k 
99T'9 'fllii.*') I 

52. ^9'1“*^foC 

f99t i^i149H ■^' ^ % 49 79 % 9?^ 9797 ^97 9ft 9?^ fqrdf'f'^ 3T9f9 % 9T %797jfe TTtT’P Tt^t ; 

977^ 7T^ 37f99)7ft 97 9i49l'0 '59% 9)^^ 9ft '977Tlf997 niltia ■% 7^779 97 99 MSld 9ft HPolt ciltto 'qfl ■%T97jfe 

fl79fTc7 9ft97 k79 9^ 95 "^T f I 


wnravi 

3ttTw4TI?79TFT 999 


53. ■^3E^%Tra9T 

■?9 f%%79f % ■ 5779979 )’ % 37^^ 37f99Td '97' 


■ 9977T 9ft % f^TT; 979 #77 ; — 


(97) 37797k997^#t 
(79) t%?t97f99T7 
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(tt) 

(^ ) 3TTOt^^ 3ih 

54. *r3p'9^!% ^ VTf«FT'QTt^T "inftWT^V 

ufr Tif^RTiT ■RrfVwf '^rt "^WI 

(1,) 3Tfw!BTT % ■^' T^FfT ^ 11 ^ ^ 4ft art'll oil 4 AT cfl 14^^ ^ 44T1: 44 Tt 

44T ■5R4 4T ^ 44^ 44 14^44^1447 71Jff4 41144471 % 4T77 TJTtWT 11 

(ll) ■«l47^4f44TTi7^4Tr^Tn:'^;j^ 474^41^744^41 4>44r1 44^W4Tf%T44fri?7T444474m■'544414477444 

tl 

■474^ 4F ■% "4111 ZTT 7T44 3Tf4447l '4T 44lt47f ^ ■4T?7 ^414^ vfR^ 3ll7 '^74% 4f74K % 47?4t ^ 

■47 fcTTT, PtviT. 44 =|l'WPl=fi 73r4 '451 W[^ '44 '414 T7l4I I 

56. i5|r^^r’TO37i%tn'fiTii'^^7^^^gH 

■^ 47 441 a7f4447T 41 4.44171, 414 447 %'?77^ f4'KlA 37=441 451^ 3H 47111441 '441 Z771 ’^IZ 47 5^^ 47 

4144 3711^41 ■414 '4? ^ 47 '41% '11414 411 

57. rHd*R ltft4 3Tftmfl TTT F UcI TItI- 4 ^ 

I4c74414l4 a7flT4)(0 "41 '451 4il^ M'S}! 4l0 '451 'liiy_'il I 

58. 311*1^*^ 

( 1 j 3714457(1 ^41 '4744471 ><'♦) %^ZS7 44 4l777te4l 47 12 '45l4 (^44 '471 '311471744) iggi 1^ 44741 't' I 

477^ ■4Fl%4:47'4R'^‘4T7ll74'^ 37f447 47i 37147^447 ^ Til ^Tf 7747?f1 f, 3^ 

47^ 417 3fl7 1^ -(IttI Tjjl % 7714 3744514 44^ HtH 3fl7 7P^1417t ^ 777 44 5^ 4Ff 4fl41 jirnni 1^ IT47 4R ■^' 3T54lw7liT 
41^ Tf; fin 3Tfil47 Td 4m7 I 

(2) f^37fi74517l 4145^4171'47lZ7745l'7l41%444%fd757 44 47 ^TlHI4fi445 31447171 77^'514^47 41!rld'41Z77d7 
■414 ■% fiTTir ti;4r 1^ ■45I ■^7 ■fi 774ig4lfil47 371417 47 7414)14 ^ I 

( 3 ) ('47) '41445171 'df ‘ih 4) ■fi' fitiTll ^44 '4' TOT^r ■5171 '4^7 ' 4 I ^4^ 414)17447 3144 "d '414171 'fi 441 

■41 41 d '=41'^ ifl 3tl4,*ll I 

(75 ) '^■tIwI % ■4T4ld 'll 1457(1 %fil457 ‘44 'll "STldl -SITT '474 '5 t 1 'T^ 37145fi447 '471 44141 -444 4^ 414171 -d 

4l74fifil fiF541 411 -44741 f I 471 HIHKI 14rfif44 60 '4 fit’l1fi4 -414 414 r 1 4l4T3(f 37fiTf744 -TinTl I 

( 4 ) 31Fpfi447 ^ 44^44 44-141444 ( 3 ICSfr) 4 441 Iz^HtTI 7^ (4(444-62 % 31444 (4714 3445fii447 ^ affi 
(4(444 63 % 3741(71 yijRl Tjjl -^7 3Tfilfi471 1*6*(l 37=4 1J47R 45l 7^^ ■% -414 -I'd 'Cl =41 774741 '^' I 

59. fisiyl4lftraK^ 

(■g;) 

( 1 ) 37fiT4517l 41 °h44 17l 47 =^41 47 11 fc4 -47 fi=Tll 1747 1^ % 1%4T4 -fi (47141(4454 7^ 471 -qH TlWl I 

47=1^ 44 147 'Sfr 4177=4 -(l 47 "fion % i4rW 4^ =(14 =fi -7^ 471^ f4Vl4lfil45K 7|fl 447 zfl 41 44.Ml I 

(2) '3T(445lfi'41 4)44 [fifil5^'»fi7744 374d^37l%l4?l4fi^1474=^-fi-fi'?=n'4j'1^47 4Z1477^44ll4?T4lfijw 
^ 451 "MITT -CfiTl I 

( 3 ) (4Vl 4l f 447R =^ 47 474^ 4174 a7f4477l -^tI iT4t*-1 47 fi=TTT -TTI Mfl4(«44f 417 4711745^17 -mi I 
(4) 31 fir M*4 7, 198=1 447 -^TfA 180 finf 7147-471 374(4 '^7 fi=in t47l4Tfil47R 5lh; 1 umfi, 1990 4 240 fin =d 
^f1#147 447 45I (4^t4l(*14T7 7^ =4(44 4^ 41 7745711 ■?. 1 
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(T3) n^Mi 'ilHI 

(1) ^ ^ f^>Trf>raR arrtTTT ^ -Mi 'amiTTT wTgi ^ 

I 

Cn I ^ ('g)(i) ■Erf'TT^^ ■<|?7 

^ 11 

RT^ RfT; "RSim W ^ “^I'Wi;^ t 'Ttfel *FTh’RF3TR%'p!rrR7'^'?H aPT^f!^ TrrTTRT 

RR^RRFPTTf 1 

60. s^Hlfl '^|l' 

3TtT Ti^rn^ ^ R®Ri 1^ ■^’ REf ^ETffr RunTfr i 

( 2)(RI) %feR5/3 <ST^'4'RFf ■5raTRnR7nfam'^^7’OT%7R^ 

RTt ^Hl-ft ^/Rfe^ ^ ■^' ^IT f^TR^f RF f^<<\l f^^RI RRI % I 

(,33) RtRifr ■^, f^TR^' arftwrd RI rfFrtb ^ rrtt t rt '^i tret rr <r -q^pfr t, ^ fm. 

Rlqir-icjrn '’>m RR R?I TTRrat TW RF^ %^R5T RTF % S'?. fr^l FT ^ ar^Rl ifr RTERlt I 

(R) fRRft RT R)4-^R'1 ^RT if FFTRIRIRRitTR ‘STTfllf RI RRTOET■^'Ft RIRff t FR RR 

RTF f^rM Hi^r ^IRT R -FZTRT RT Rt9i«I fRTRT RRTf RT RRRtI RJ t, % RFT^ RlR %TfeRTF % 3TTT RRT Rc^lRT Rnf ^H-g T 

RfF R 5/3 fF'T Rfr FT ^ RfRP} ^,'RfFRTET RTT TTRT RR^ aT^RfF Ft I 

(.RI vRFT arfRRil^t'FT RRTRTft Rft ar^Rf^^ RlfRFTRRRtt RRfR Rit RlRTft “T^-fFRR” R^ t;-r R 

RTRT RRT f, /iRTRft 41 m|( 1 ■^TRfeRiTR ^ RT RTRT Rll^t RT# FR# RtR# '^^fsRIRT # RfRRRTR 10 TrR 

# RTR*-ftR ' ‘ -sj-d-fFRR ’ ’ RRf>4 % tJR; % SToRTS R RTR ^ RdT TfRI 3>ITn:RT : 

RT^ RF #RTTt ^s1/<^rsRi<n p-ii-i^iRan 71# # RWTRtR tjr# RR^R RrT % #T1R Rf^R #■ rr RR# — 

(1) aff'TR4Tt RT R#RTft #RTft ^/^feRi^ ^ # atRf4 % i^TR XrRT R#% # ^ Rtt### RTRT RTTR RR RTR FtRT I 

RRR RfF arfRRTTft RT REt Rlt R# Tit fR, W # R^ #RTft/#^RTcT # RTR % RR R R RTt RfT#T>4RT 

RTRTR#tRfr RgRlFFR’^irf RT^RRnTTtftTRRRu#RTft#^RTn^FIITt’^^^^ RRfV # RRI ^ RTTri# I 

( II) RfRl # % #TTR RlHtO#rfe«t)'M RRT^RT^RT STT^TTr RT RRJT # RTTR# I 

I 111 ) ^Vi # T#R5T4 f^iRT r^P+iOHRT F1TI 'RTTt f#Rv?RT RRTR-RR RT^r RtT% # #RTTt/#feRtET # "RT RRuft ^ I 

(i\ I RtRTft/#^rRTET ^ ■# RRif'R RC RT a#T %a#TRTRt RT R#Rt^-JR RTRTR RTT RRIR RR 

5R1TT RT# Tfr ftRT RTTT RRuTT t f# RR RF RT -5# R>R f I 

TRT^*Tai 

1 #jf##Tn#3TTRT3#TR#RTR#RRT#R'^'T#RTT^RTf%f^20ftrTR4RtRTTt/RlWR^RRRlRFtRTI 
tT#T 5^ 180 #T RRT RfRTT #-RnTt i I 

2 ### Rit TTTt# R RfRRlTTi RI R#RTTt tTRT % R#RT % ttUR 20 tFH # RtRTTt/RfT'TlRT RT RH #711 

61. 3TRTaTTtin^ 

(, 1 ) JTf’-TRTTt Rl RRNnrt # RRTRTTRT F# RRTRT ■^’ # 3^# ^TR dR# RTR TTTRTTRI ^T # R Ft #7 RR RR 
3RRR T#! RRfR # TRPT TFlR -j^n -RiFR RifRRTTt FIR #Rlft Rlt 7RT#f#7 RFf RF71 RUTTT t I -RfRR# Rl R#RlR ^Fl RRT 

# RT=t RT# 'RRTRITRl # '#1 r 1>T f#qt # TTRR 90 1# RT RTT# #4T # TTRTTT ap#T % #T1R 360 IrR R #'TRT R# FI# 1 

RTR RF f# ariRRifTTRI RfrfrOTftTRf ■^' RTRSTT % afJRtFR# t#Tft #RRTTTt RT R#RnTt # 720 #7 Rit RRfR RRl 

flRTRTTR ^ sfR RRTTT t I 

RTR RF afirfjF #Rr#RT °64^1k 1 RTf^pr# 4tHI<l %RTR#R aTg#FR'^ aT»Ri^T#l 720 +FR#RTF RRl’^lTTR 

RTp RR RRRT F '■’# Rl#, #71 TRI^RF # RRR, t#{3F -^7 # 'JR# f#3; fR#1 RRTR F# R#T11 
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[’im III—4] "Sf?! wm ; MTTTW^ 

(2 ) ■^nfkmrt ■^' 3T=!T«TT ^ 5r]7TO Tfr srf^TWT ^ '>-j'|6tii4 fe^fr wt ^ ^ 

^ ^P-T ^3^ 3TFt 'imT»-IKTij ^ ^ 1^ I 

(3) apTriiiKTiT ^ 3TOm ^ TiItTn w wf frfn bfrr ^ ^rsrf’^-r ^ 

%1^,'=P!^'^^TTT37fl'^4T^%^TTf!^TT,-iTrtT^^^7lPT'i^^fTg7eTt%3TOT»Pr^7J^ ^ 'TWft3P?; t)^ W^T'^1 
SHiny’TO ^ ^ aTft?^5)Rt ■'TT TT^ 'j 5P?f*-4 •SHT ^ 4 ' t1 H'^ fa 

% frlH, ^STTP I 

62. 

■fem 3Tf»mTt ^ ^ TjpT^, i^wcpT, '^R f=T^m!Ri, ^ R 3Tfwfr Rf ^fpNm % ttstr -qr fRPr n 

qR% fqRTr 3T=!T 3!^^7q ^ %l #Rr % ■RTR^R % t^VUrHfJyTl' % 3r=JRR fqnTTi -jnn, fq^ 

arndtRqi' qqr qit w ^ Rqqfl i i 

63. 

(i) IJl^f^^ t^RR'Sf #TR^'^TTqrRft a^rrfqqiT'^^Ttsjj q^t^RRpnt f5TR^3RmTR^q7qp;qq 
aryffeiRTR^farq-RepifTq^qm% rrr q?l rT ^ ii ftiH 11 Wt qfe; ^ arfqqqTT-qr Ri-Tfq%T^i^ 

arfysFR^^I 

(ll) R4jfq'^^qjtfqRTraq^-!jq;Rqf^-^^%Tnq'ait:^^Tiq^i fsfT^Tjj^Tl^^ip'jqTR RIcIPcTI fRRTr 'ST^'miK 
sfiT qq R''3j<t wi^ii qip 'flat(oh i),^ % RTR qq. q(t ^’^qrqrq 'pqfqTRqr qq '’TRpqqq h d h rrt i 

64. '^^cFTSHRIffi^ 

3TftTqirft qr qqNiRt qrt ’’jpt rt qy ■3q% '^qy qil Aqi ■^' q qr qqqiT qqt iqqqfT qt 'Jiiiyll i qt^ qf qf^ 

yqfqohiPI qr on^lqKl % qliii pldl'!' cfl 34%qiTjq)'qfiif^rfqqt q^TifTpq Til'll qq 3Tf^4otii<l qrqqNrrd' 

qit qqqfr ■'JT^ % qqq Miqq S9 %qq-W^q (q^)(4) % aywrtftq q1^ fqjJmTfqqqr qPl irqflT R tq rlqt: 

qT^aTTnqgfq P' i iqqil j q i4qrft fqi 'qPl'^'^’ ^ qif^RRTmtqtq^ 3R».R pqRl^1^ >Rf qqiR^^qq 34qfv%1^, 
rqfiq R 59 %qq-WRqR (qi')(4 ) % aywyqh qft^^yqli %qqq^ qfr TTfq ^ #ft: 

qq^ RF qqfqm % qq'q ■^' ysy^i % qqqfr ^Iqjq, RRM qq FT Rif f, ^sqqr -erm q^l 

p ! r ^i fqohT< q?t Rqf^ % %=t afk r^ ^ fW i 

65. tfy?y^'^^-gfr34yfU%^rTrTyiTyRTtyT 

3#wr(tqrqqfqqtqit r^ qqq( rs t sftrqfl arq^t^RTfft% rrirrrtft qyiRu^ rf fqyq^t Rq %rr 
q^ qd ^jRRf <l'ii f^TR q^ qr ^y^qqrq rtf^ tf^ ^ ^aIrrrr^ Rq^ fqiqr qq r%i 

66. ■^^yqyrtRsIVTyRTRT'?^ 

(i) arfqqqrtqrqqfqrd 1 ^srirt qq^RRqff^ rr%rk%RF^^ qq4rf;qfiRRqiT rrrfIrPi 

67. *i4yfTfT aqqflj 

( 1 ) aqfqqjRl qr qqfqifl' w rr obi^RF"! Rqf^J % fiqy qrq fW qrf^ rf : 

(qy) ^ 3Tq^ ^ ^ ^ ^ ^^ 

(tf) '^ilsqR qq qF rt qyRfRFqqq r^i 

(2) qypfRFR RRq qit arqTq fqq qq^R qj( f1r( : 

(q4) arfqqTO % ■^' RTST % f^PlRf Rlt 7RSR qit ’St^RR RTF Rfqqr Rpl Rqfq, aftq 

( 73 ) { 64 ^ 1(1 Rfqq"4 qrar%fFRTqf qd' rtw q(t ®ls«h< Fj; i^* 74 37fqq?qPt Rqfq i 

(3) ^m4qFq7gqqqft37qfq%7?l7jq3Tfqqq#7qTqr4qT4-RFqTY<T4RRRq7tR174%R^^ qft qrRR^, qRdraqqf 

<44 qq qyq fIrt i 

(4) Tfrfqqqfr tft q?4qR( q4 ■Rjqq qyFfqjroT arqfR qfr rrrt qq^ rrr r 77% qq r qTRjgfqR % fin qR qtq ftpn 


'JH'Cll ; 
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■^IF ^ 'WIT "3^ ^4tIF'JI 'JTFT ^ 'Tl ■^JIFEiT I 

(5) 31-flared■^■^?ilT^ir ^ n F" ! j ii ij,‘ i 1 i 

16) fsti# siftEfTRt "qr■= e4'^^i< 1 siE’-ipftWf -ifti; ^sirai^ ifi ■'^n^ ■’Kn^ ^•iic ’ l 

^fipTfe#TiFf^-qT^H^-n^Fl^-sifn^• °i. i 4-iy.» i Trt wifti 

(7 ) siftraifl "m TTh?nt SRI ^Fi^T arjil*! ^ TJctHitroJi t iiii4yf'J| Enn "^Ff isRi ■ji i u.m i i 


3iKi(ni7 

f¥^4 

68. qftjssr fulfil 

(1) 3Tf4wt"RTftra4 Ai4’!ii 4 'SikiniH t44r atftjfwT, 1952 (19S2 rit i9) e f%rf4P^e 

7^^ % ar^ER Pi*^ciH arTTET km rr wt mkmk ”-44^ fikT ■an rirr km 1 arf^mik m mkmfl aftr km sRr RfTR 

k r^h'-Hi mrk Tini aimsFi 3if4Pi'HH % tri*4 % vR^rr km 1 

(2) (m) mkmkkkmt¥ 43 kirkkTRRR 3 k 4 wr. 1952 (i 9 S 2 mn 9 ) m akkr ankmkaikimrd 

m mkmk, arfkwi mt mn ‘ 613;' SRi mfmrkf mr m 4 W mk pi mEi rtwr srt kiR mt mkmfi kn kimm, 1 99s 
%■ FTOkf SRI ?iifwT kk I 

(13) FFr3iwkmmtR^%R4ksTm 16 wmc, 199 s kmRikkmii 

69. 

(1 ) skkmRr m mkmk fk^MkRi Ti-fkfkwi (2)4: aipur wn k ■gmur mr rtr km i 

(2) fwkskimkmmkmkmtki^mmRktTTfTimkk^’lk kufmim, 1^72 mTkmmfmkk<3sTi-fkmiE 

( 3 ) % 3TpiR k k arfmm k, ki kk 1 

( 3 ) ( 1 ) mkm kkmrfr m mkmk fkkkfkm ikifkTi % trsh % fi=m; rtr km— 

(m) kmfmjfk m: 

( 33 ) 

(t) kkkiWimRrfkikww^msRT 3Tjklki1k4TOT arfVmRtk'TRFrTikaTpiTTmr aikkm 
% fki 3I83R %, m 

(fi) SR mf k fkiR km’jk mk % ms TqFT RR kk RT, m 

(so sRm^kkm■^kkkms, SRR^RRRkrnRmfmkksmi, aTmfmRTmRRkkmRmfmm:: 

THT^ -Rf % g fis i m i % mROT FTis mi mksRt % rfr k srsit mt kk sk mm sk fmm mnim fkmri kk mmk k 
7km sm mk wmi % mimi km mt fkks kk k I 

( 11 ) 3k4mkmmkmks4ki^RkTmtkk, mkm’jkskkt km 33^=116 mkkk3kkm%mn %%s il'h Rifk 
mr kss km kk, kl aikimsm i s mkk % kss % siwiks kk ; 

mi^mFfmkklkkkkmikmmkmkksomfkaktjmmtkm^miTktkmFmisHkrwkko mfkakkm 
km % mkm m4 k kni ask ms % kss k( si k akiftmi kk mi ms km : 

SE^ sF ik fmk akirnik % kks k ks srsfi "aRk sri Iks RS kfki kss m anmfts km ; 

sE^m? kfkkRkmkmkkkkRkFRsismtmiTmftRimkkskRkkTS’k^ 3iwm, kmfskk, iRFmm 
^RTiks, km k RiRW k, k ski 12 Rkk* k kns kt, kss ( 100 %) ksm^ k sm Ms sk aki T^mms Rk mr 
akRs km I 



['Tmm—■5TO4] 


MRff : ararEnr’n 


21 


70. 

T<TPT ■sitT’iT afrr ■irf^ i^qw wr ■ap? trih ■3^ fnyf^ ■srrftmd ^ w wtt i 

(2) ■'»i^ 3 #™^t’'Tr^pf^' 3 itTij?rTim 3 qipi'PrpTT«nHT^'^t 3 ^ 3 ??^^^^^T!Kt?mTT^ 3 ^^a’ 3 ^^^ 3 rR 7 fl 
■^JW TW1^"*1^'??( n«i ^ Rill ^^7 '^i<“<TT hR'i4“i Rpt! ^ 3Tf*)«*iii) ^ 

3n^ Ri^w t*)M TTOR^ ’’ift^rN sr^pfir ^c7 'sm^'ri Rp■R r^ft' R*ii<hci %f^iT? '^7 ciiMd ^ 1 

71. ^H hTT Un UHI : 

’^tPloiiiO ^ tf)4’q|^l ^ ^fsp % Rfiffl nt ^BPfTTO ^ ^rnST "4" T®(i'ii<lRfi Rfi'ni ’^n ^i^hnl I 

72. f^hfluT^^iyf^ti-Ts^yr^iswi; 

(1) 3TWW WT-Wf ^ ^ 313^-qi ^ T=T W7*1 h 7 ^ ’ll 

5'% RoHiR^n 1ft I 

( 2 ) MTOT IPiBR, •gw Ht #iFWTTt ^ ^ fir R PT ^ I ^ ' wf l W l ^ 1 1 

73. afftr wqftrfrf .- 

(1) ■ftrfWnrot % ■*iT RrRfPT w*t?;w Rrp, hl^<iH, smRi-w ^ Rfwt ai^Rn irayn rtt 

■aft ■JTT ftRpHiqrft % sfiin ift^ % ■'??tp ■' 1 ?^ ■fpwi ■^’ 'st 3?R: 3n 3iftr4jiRRt' aftr 'f4«iiR'r7 iiiii;j*ki fron %rt ■anffi 

ti 

( 2 ) ?Fr pRfU W'^IJ "SR pRTfl ^3R«r4t’ % 3RPf?T ftl?"FT^ 3TT^ iIT Rft ’T^ ^ hpRlHIstSl % RHV'!'4t 'anpRf 

■^ Rt'Hi '1^1 RT ■Rit *ii'fl 'Jim'll I 


31^1?^—I 

[f«#F-m 18 

Rt^oi 3tftT ♦il'i'fliirti <»0 

V^m : 
frpRR : 

■4 . y,n<iSKi ■rRpit RRfir/RRfft i[^ Rf "4 . % 

3fRRFrd "Rr R ^n ift '4 '^k '3 R?t 'lfBF'4' sro «nfci «FPiiMR k kklkit rt "fk-jR! k kR2; "g^fk arRfwT ^ Rw^ift, 
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FAIZABAD KSHETRIYA GRAMEV BANK 
NOTMCAITON 

Faizabad, the 27th March. 2001 

Paizabad Kshctriya Grainin Bank (Officers and Employees) Service Regulations 

I/i exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) (he Board of 
Directors of Faizabad Kshetriya Gramin Bank after consultation with the Bank of Baroda being the Sponsor Bank and the 
National Bank for Agriculture and Rural Development and with the previous sanction of the Central Government hereby 
makes the following regulations namely,— 

CHAPTER -1 

PRELBVUNARY 

1. Short title, commencement and application: 

(i) These regulations may be called Faizabad Kshctriya Gramm Bank (Officcis & Employees) Service Regulations, 
2(XK) 

(ii) fhese regulations shall conic into force on the date of their publiealion in the Official Gazette 

( 111 ) They shall apply to cs cry Ofiiccr and Employee ol the Bank 

Pro^ idcd that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to ■ 

(a) a person employed lemporaniy on daily vvages or to ^iich person engaged on eon’:„7t 

(b) a person on deputation from Spon.sor Bank or the Central Government or the Stale Govcmmcnl or any other 
organisation 

2. Dermition.s; 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) "Act" means the Regional Rural Banks Act. 1976 (21 of 1976). 

(b) "Appointed date” means the first day of September, 19S7. 

(c) "Appointing Authority" means the authority presenbrd m Regulation 5( 1)' 

(d) “Area Manager" means an ofticcr holding the charge of Area Office for the time being. 

(c) “Bank" means the Faiz,abad Kshctriya Gramin Bank established under Sub*Scction (1) of Section 3 
of the Act, 

(0 “Board" means Ihc Board of Directors of the Bank, 

(g) " Branch Manager" means an officer holding charge of a branch lor the lime being, 

(h) “Calendar Year” means the period commencing from the Isl dav of laniiary of an year and ending with 
31 St day of December of such year; 

(i) “Competent Authority" means the Chairman in the case of officers and the officer designated by the 
Chairman in the ease of employees, 

(_ 1 ) “duty” includes 

(a) service as a probationer, 

(b) period during which an officer or employee is on joining time. 

(c) period spent on casual leave, special casual leave duly authorised by the Competent authority, and 

(d) period spent on training while in service 

(k) "emoluments" means the aggregate of salary and allcwanecs, if any 
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{]) “Employee ” means a person appointed to any of the posts specified in Regulations (a)(2) and ("'), and 
includes such employees whose services are lemporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the otficer or employee (if the spouse is also not the oTicer or 
employee of the bank) and children, parents, brclhcrs and sisters of the officer or cmplos ee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse, 

(n) “Officer” means d person appointed to any of the posts specified in Regulation 3(a)(1), 

(o) “Pay” means basic pay drawn per month by the otfiecr or employee ;n a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay' under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance, 

(q) “Sponsor Bank” means the Bank of Baroda; and 

(r) “Semor Manager ’ means an officer not below the rank of olTiccr in Scale II holding charge of a department 
in Head Office. 


CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION AND TERMINATION OF 

SERVICE 

3. Classification of Officers and employees 

(a) The officers and employees of the Bank shall be classified as follows 

(1) Group A-Officer Cadre 

(0 Scale I 
(u) Scaled 
(ui) Scale HI 

with designation in relation to any of the scales 
(i) Officer 

(li) Branch Manager 
tiii) Area Manager 
(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of tlie Central Government. 

(2) Group B-Clcrical Cadre 

Clencai slaffi namely Clerk-cum-Cashier, Clerk-cum-Typist Stenographer and such other categones as may 
be specified by the Board from time to time with the prior approval of the C cntral Govenunent 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messcnger-cum-Swcepcr, Driver, Driver-cum-Messengcr, Part-time 
Messengcr-cum-Sweeper, Security Guard and such other categories as may be specified bv the Board from 
lime to time with the pnor approval of the Central Government. 

(b) Nothing m this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not c.xcecdmg 60 days in a year to meet any exceptional 
need or circumstance 
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Provided that such appointments on ad hoc and/or temporary basis shall be made m consultation with Ihe 
Sponsor Bank 

5. Appointment in the Bunk's Service 

(11 The Chairman shall be the Appombng Authority in respect of OlTlccrs The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) .Ml appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(5) Every officer or employee on his first appointment in the scrvace of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank 

(4) (i) Disqualification—^No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

tb) who having a spouse living have entered into or contracted a marriage with any person shall be eligible 
for appointment to the said post; 

Provided that the Appointing Authority may if satisfied that such mainagc is permissible under the personal law 
applicable to such person and the other party’ to the marriage and that there arc othci grounds for so doing exempt from the 
operation of this Rule 

(li) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule 11 

6. ScalesofPay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation .5, slwll be such as may be determined by the Central Government from time to time under Sub- 
Section (1) of Section 17 of the Act. 

7. Commencement of Service 

Scn'ice of a person appointed in the Bank shall commence on the working day on which he reports for duly on a 
post m accordance with Ihe terms and conditions of the offer of appointment made to him . 

Provided that m the event of his joining in the allcrnoon of such working day. he shall not be entitled to draw pay 
and allowances for that day 

8. Probation 

(i) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not e.xccediug one year 

(n) An employee promoted to a post in Scale 1 of Officer Cadre shall be on probation for a period of one yeai 
which shall be extendable by the Appointing Authority for a period not exceeding six months 

(in) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable 
by the Appointing Authority for a period not e,\ceeding six months 

(nO (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of 
one year w hich shall be extendable by the Appointing Authonty for a penod not exceeding six months 

(b) An cmplovee in Subordinate Cadre promoted to a post m Clerical Cadre shall be on probation for a 
period of SIX months which shall be c.xtendablc by the Appointing Authority for a period not 
exceeding three months 
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(v) Probation period in case of an officer or cinployee shall be liable to be extended within the pemiissffile liinits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

9. ConflimatioD 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation, 

Oi) Where during the period of probation, including the penod of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post. 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination ofServke by Notice 

(li(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be;— 

(1) Three months in the case ofan officer and 
(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained m Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation: 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be insUtuted against him until final orders are passed by the Competent Authority 

11. Superannuation and Retirement 

(1) (i) .An officer or employee shall retire on completion of 60 years of age 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any Ume after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier . 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atleast three months in case of an officer and one month m case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one months’ pay in case ofan employee shall be given to such 
officer or employee in lieu thereof 

Provided also that an officer or employee aggneved by the order of the Chairman, as provided in Sub-Regulation 
( 2 ) may within one month of the passing of the order give m wnling a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance ivith the Sub-Regulation (1) such commit- 
tcc, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 

Chairman 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on superan¬ 
nuation on the last day of the previous month on which he completes the age of superaimuation The officer or employee 
who attains the age of supcraimuation on a day other than the first day during a calendar month shall retire on the last day 
of that month. 


CHAPTER-ffl 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

0) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time 

(ii) The senionty lists shall be reviewed and updated at such intern als as may be decided by the bank and circulated 
amongst the officers or employees as the case may be 

(iii) (a) The seniority of a promotee officer or employee m a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service m that cadre or 
scale, there inter-se seniority shall be reckoned with reference to then semority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of serv'icc in such 
preceding cadre or scale, their seniority shall be determined with reference to their senionty in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The mter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affair s, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April, 1980 arc 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No ll-3/90-RRB(l) dated 22 Febmary, 1991 shall remain the same 

(v) The mter-se seniority of officers or employees directly recruiicd in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection 

Provided that if officers or employees recruited under the general or reserved categories arc allotted to the Bank, 
the intcr-sc seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promouons shall be made at the discretion of the Bank and no officer or employee shall chum as a matter of right 
to be promoted to any post or cadre 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the nilcs framed 
by the Central Government in terms of Section 29 of the Act. 

15. Revei'sion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to tiie undergoing probation for any specific period or othcrv\'ise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV ~ 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee's service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of tlie 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed 

17. Liability to abide by tbe regulations and orders 

Every officer or ciiiploycc of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from lime to'time, be given to him by any person oi persons 
under w hose jurisdiction, superintendence or control he may, for the tune being, be placed. 

18. Obligation to maintain secrecy 

E\ery officer or employee shall maintain the stnet secrecy regarding the Bank's affairs of its constituents and shall 
not divulge directly or indirectly, any information of a confidential nature enhei to :i member ol the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority' or unless instructed to do so by a supenor officer in the 
discharge of his duties To signify this every stalf shall subscribe to a declaration in Schedule No. 1. 

19. Obligatiun to Promote the Bank's interest 

E^’cry officer or employee shall serve the Bank honc.slly and faithfully, and shall use his utmost endeavour to 
promote tlic interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee sh.all contribute to the press or radio or telev ision, etc . anything relating to the affairs of tlic 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, papci. or information which may come into his possession in his official capacity 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office whether stipcndary 
or honorary without the previous saiiciion of the competent authority : 

Prov ided that an officer or employee may, without such sanction, undertake honorary work of a socitil or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, ichgious or social character. 
sub|ccl to the condition that his official duties do not thereby suffer 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority 
Evplanalum 

( I ) Evciy officer or employee shall report to the Bank if any member ofhis family is engaged iria trade or business or 
owns or manages insurance agency or commission agency 

( II ) Canvassing by an officer or employee m support of the business of insurance agency or commission agency, 
owned or managed by a member ofhis family shall be deemed to be a breach of tins Sub-Regulation 

( III ) No officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (I of 1956) or any other law for the lime being in force or any 
cooperative society for commercial purposes . 

Prov idcd that an officer or an employee may take part in registration, promotion or management of ;i cooperative 
society registered under the Cooperative Societies Act, ! 912 (2 of 1912) or any other law for the tune being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
( 21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority 
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22 . Officer or employee not be abjient from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate, 

(li) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the penod of such absence or overstajal, and shall be liable to such 
disciplinary measure as the Competent Authonty may impose. 

Provided that the Competent Authonty may condone such absence of overstayal if he is satisfied ifiat the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond Ins control and direct that such 
absence or overstayal be regularised by admissible leave 

23. Absence from station 

An officer or employee shall not absent himself fiom his iicauquartcrs overnight '.Mihout cblaimng previous 
sanction from the Chaimian, if lie holds the chargeof a Braachortiic Oaiccr-m-chaige or Branch Manager, in other cases 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on lus behalf to accept any gift from a constituent of the Ban); or from any subordinate officer or employee 

(ii) No officer or employee shall, 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, anj 
dowry 

Explanation . 

For tlic purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961), 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description. 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a hona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of tius Regulation 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity , 

( 1 ) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(u) buy or sell stocks, shares or securities of any description without funds to meet the full cost m the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona Jlde tradesman or make an advance of pay to 
his private employee. 

Provided further that an officer or employee may obtain a loan from a cooperaUve credit society of vvliich he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is a 
menher. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness An 
officer or employee who is in debt shall fiimish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate m the statement the steps he is taking to rectify Ins position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the p'-olection of an iiisol'v cnc> court shall be liable to 
dismissal 

Explanation 1 . For the purpose of this Rule an officer or employee shall tx- d'^rp'-d to be in debt il his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months 

Explanation 2 : An officer or employee shall be deemed to tc unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every offieer on his first appointment shall submit a reim n of liis assets and liabilities giving full particulars 
regarding. 

(a) the immovable property, inherited by him or owned or acqvii red b>' lum or held by h im on lease or mortgage, either 

in his name or in the name of any member of his family, 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him, and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in scix'ice in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force, 

(2) Every officer shall submit a return of the immovabic/niovable property to the Bank as on 31st March of each 
year before 30th Apnl of that year. 

(3) No officer shall except with the pnor intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise cither in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transactions is : 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer 

(4) Every officer shall report to the Competent Authority every' transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 




[ MFT in—Tsrnr4] 


HRff 


31 


(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to fhmish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired byhimoronhis behalf or by any member 
of his lamily as may be specified in the order and such statement, if so required by the bank, include the deta ils of the means 
by which or the sources from which such property was acquired. 

28. Restrictioiu regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, sliall enter into or contract, a maiviagc willi any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied tliat: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) there arc other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criniinai charge 

(1) An officer or employee who is arrested for debt or. on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be 'rented as being or having benn under suspension from 
the date of his arrest, or as the case may be, of his detention, apto such date or during such period as the Competent 
Authority may direct • 

Provided tliat in respect of the period in regard to which he is so treated he shall be paid s>«bsi.stencc allowance 9 S 
specified in Regulation 44, 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made avcording to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave ; 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) IS treated as on duty during such period, and 

(b) IS acquitted of all charges or satisfies the Competent Authority, in case ot his release irom detention or the 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opimon of the Competent Authority, either 
involves moral turpitude, or has a beanng on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authonty shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the dale of his coinniillal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion IS set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on cirminal charge or to his having been detained in pursuance of any process of law, the 
provisions ofRcgulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any ^fclitical demonstration or contest election as 
member for a Municipal Council, Zila Parishad, Distnet Board or any other local or Legislauve Body. 
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31. Prohibition against joining certain associatiokis, striked, l^kt. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherw isc directly or indirectly assoaated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meamng of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike oi participate in any violent unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which arc 
prejudicial to the interest of sovereignty and integrity of India, the scainty ot the state, friendly relations with foreign 
Slates, public order, defamation or incitement to olfcnce. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence m 
connection with any enquiiy conducted by any picrson, comrmttee or authority 

(ii) Where any approval lias octn accorded under Sub-Rcgulation (i), no officer or employee giving such ev idence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held m his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or tnnsfer or any person who has recently quit 
the service of the Bank, and 

(bl the acceptance of simple and inexpicnsvve cntertammenl arranged by association ot officers or employees 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to siibscnbe towards any farewell entertainment 

(b) No officer or employee shall collect subsenption for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade 

34. Canvassing 

No officer or employee shall bnng or attempt to bring any poliUcal or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate hiinscE with the raising of any lunds or other collections in cash or in kind from 
constituents or customers in pursuance of any objecUve whatsoever 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicatmg drinks, drugs or other materials in force m any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating dnnks, drugs or other materials dunng the course of his duty 
and shall also take due care that the perform.incc of his duties at any time is not affected m any way by the 
influence of such drinks, drugs or materials 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place" means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation ■ 

For the purpose of this Regulation, ‘sexual harassment’ mcludes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as — 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Se.\ually coloured remarks, 

(d) Showing any pornography, or 

(e) Any' other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulation of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
.shall be liable for any one or more penalties as prescribed hereinafter 

1. Officers 

(a) Minor Penalties 

(i) Censure. 

(u) Withholding or stoppage of increments of pay with or without cumulative effect 
(ui) Withholding of promotion. 

(b) Major Penalties 

(i) Ra'ovcry from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders 

(ii) Reduction to a lower grade or post, or to a lower scale m a time scale. 

(ui) Compulsory'retirement 

(IV) Removal from service which shall not be a disqualification for future employment 

(v) Dismissal 
Explanation ■ 

The following shall not amount to a penalty within the meaning of this Regulation ■ 

( 1 ) w ithholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of incrcment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

( 111 ) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postpoiung the promotion of an Officer for reasons like completion of certain rcquircmcnl for promo¬ 
tion or pendency of disciplinary proceedings. 


1043 GI/2001—5 



34_ THE GAZETTE OF INDIA EXTRAORDIN ARY [Part III— Sec 4J 

(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vu) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer; 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 da>s or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if ■ 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the pumshment of removal 
or dismissal; 

(li) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(hi) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice 

II Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(m) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(til) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for fuUirc employment 

(vi) dismissal: 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself 

Provided further that an enquiry need not be held if 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct, and 

Cm) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority ' 

(a) if the facts on the basis of which pienalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial, or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(c) where it is reasonably not practicable to observ'e the procedure prescribed under Regulation 38 

Provided that no reqmrements of Regulation 38 may be waived unless reasons for doing so are recorded m writing 
and placed before the Board 

40. Delegation ofthe power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer 

Provided that the Competent Authority may, in his discretion, nominate any Officer working m the Bank, including 
those deputed from other instituuons, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee arc involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer 

42. Corrupt practices 

Nothwithstandmg anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely . 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of cnminal misconduct or where the investigation and proof of the allegation ould require 
the evidence of persons who arc not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned, 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vgilance Commission 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of cnminal misconduct as defined in Sections 13,14,15and 16 ofthc Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee agalhst whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciphnary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation . The normal retirement benefits such as encashment of privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority'. The 
release of benefits would be as per the final order of the said Authority 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority During such suspension 
the officer or employee shall be entitled for subsistence allowance as under, 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the dale of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent penod: 

(a) where the enquiry is held departmentally by the Bank 1 /2 of the basic pay the officer was drawing on die 
dale prior to the date of suspension 

(b) where the enquiry is held by an outside agency l/3rdol the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date pnor 
to the date of suspension irrespective of the nature of enquiry 

(ii) For subsequent period : 

(a) Where the enquiry is held departmcntally by the Bank, 1 /2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his rcpresentative(s) 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representativc(s). 

B Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clause (i) and (ii) (a) of Clause A at the prevailing rates 
or at rates applicable to similar category of employees 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation 

Provided further that if during the period of suspension an employee retired by reason of his attaimng the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement 

46. Treatment of suspension period and allied matters 

The Competent Authority may. while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not rcmovcd/dismissed from the services, be 
treated as period spent on duly or otherwise as the Competent Authority may direct 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest 

(li) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
prcferrably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authonty 

(ii) to the Chairman where any other officer is the Competent Authority' 

49. Requirement of an appeal 

hi'cry appeal shall comply witli the following requirements. 

(a) It shall be m writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 










38 


THE GAZETTE OF INDIA. EXTRAORDINARY 


[Pari IE —Sec. 4] 


(b) it shall contain all material statements and arguments relief on and shall be complete in itself 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to directors personally 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. Whencease.s 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(u) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(m) in the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of scnacc on each stage of that 
scale, whether such service be probationary, officiating or substantive 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

Icarc 

(a) Casual Leave 

(b) Pnvilcgc Leave 

(c) Sick Leave 

(d) E.xtraordinary Leave 

(c) Special Casual Leave and Special Leave 
(f) Maternity Leave 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority 

55. Power to refuse leave or recall an officer or employee on leave 

( I ) I .cave cannot be claimed as a right When c.\igcncics of the scrvacc so require, discretion to refuse or rev oke leave 
of any description is reserv'ed to the Competent Authority 

( II ) An officer or employee on leave may be recalled to duly by the Competent Aiithoi ily whenever the Bank deems 
fit to do so 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instnicted to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days 

(2) Casual leave to an officer or employee during the first calendar year of his scn ire shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave m the following year 
m respect of an officer 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay m 
respect of employees Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned. 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave 

(4) Pnvilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1 st January 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(li) Application which does not satisfy the above requirement of sub-regulation (b){i) may be refused without 
assigning any reason ■ 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of Januaiy and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service,which he is likely to render; in the sick Icavc/medical leave of the calendar year in which he is appointed 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 
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(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non' in a sick 
leave/mcdical leave, the credit to be afforded to his sick Icavc/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum often days 

Provided that sick leave/mcdical leave can be accumulated during his entire service subject to the following 
conditions : 


(i) An officer or employee shall be eligible to receive one month's full emoluments during the period of sick/ 
medical leave. 

Provided that if an officer or employee so desires, the Bank may permit him to draw fiill emoluments in respect of 
any portion of sick leave granted to him twice the amount of such penod on full emoluments being debited against lus sick/ 
medical leave account 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service 

(in) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank 

(nj Any Officer or employee desirous of resuming duty on expiry of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for dut> 

Explanation ' 

1. Till the appointed date an officer or employee is eligible for 20 days sick/mcdical leave for each completed year of 
service. Such leave can be accumulated upto 180 dav's 

2, From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority, The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 davs on any occasion and 360 dat s during 
the entire period of his service 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant cxlrtiordinary' Icaxc 
upto a total period of 720 days to an officer or employee . 

Provided further that in case of chronic sickness of an officer or employee, tlic Chairman may' with the approval of 
the Board grant extraordinary leave in excess of720 days to him and die Board, while according such approx'til. shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leax e of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances arc admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment' 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leaxe u as necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or forjoining civil defence serv'iccs or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of Pich tshall be 
available during the entire period of service of a female officer or employee 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continualion of the 
former may be granted only if the request supported by a ccrtificaU; issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank. 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he ha s availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee wheie his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing ofleave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him. 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) tojoin a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in leqiect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an eiiqjloyee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) Mq j oining time shall be admissible to an officer or employee when the transfer docs not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER-Vn 

MISCELLANEOUS 

68. Provident Fimd and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees Provident Fund and Miscellaneous 
Provisions Act, 1952 (19of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers confeifed by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after cong)letion of 10 years of service; 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an ofiicer or employee shall be one month’s pay for every completed year of 
service or part thereof in excess of six months subjea to a maximum of 15 month’s pay: 

Provided that where an officer or employee has congrleted more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years: 

Provided further that in respect of an officer the gramity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his doimcile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. TVansferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE 1 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:- 

I.do herrfy declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and which 

properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me Signature 

Name In full 
Designation. 

Signature 

Name in full 
Designation. 

CARE: (lb be on the lines of GOI Rules) 

SCHEDUlJ:-n 

[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Smt./Kum._s/o, w/o, d/o_declare 

as under. 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living, 

(iii) That I have entered into or contracted a mamage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(w) To be modified. 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date 


Signature 

■STHEni II ,F. nr 

FormB 

Declaration of Domicile 
(See Regulation 70 ) 


Place: 

Date; 


I, the undersigned, having been appointed in the serv'ice of the_Bank hereby 

declare_(Place) in _________ (District) as my place of domicile. 

2. *The above is my place of birth 

or 

*The above is not my place of birth. My place of birth is_(Place) in_(District) but 

_(Place) has been declared as my place of domicile for the reasons given below: 


Nameinftill 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


UMA SHANKAR GUPTA, Chairman 
[ ADVT-III/rV/198/2000/Exty.] 
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